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Playing cricket is a favourite
pastime in India. It is

intensively and religiously played
not only by its professional
players but also by others across
the country.

The history of cricket in India
dates back to the British period.
The colonial period in India
witnessed the growth of cricket in
India. It is believed that cricket
was brought in India by the
European merchant sailors
during the 18th century and
erstwhile Calcutta is credited
with establishment of the first
ever cricket club in 1792. But
India succeeded playing its first
Test match only in 1932 at Lord's
in London and since then we
have been making and breaking
records in the world.
PREREQUISITE SKILLS FOR
BECOMING A CRICKETER

In the present age of the cut-
throat-competition, a career in
cricket and the success as a
cricket player are fraught with
challenges. To survive and
succeed in this war-like situation,
a prospective cricket player must
have the following professional
qualities to survive as one of the

most successful players of
cricket-
- He must be very good

sportsman and natural
athlete, and most
importantly, hard working
and with never - say- die
attitude.

- Adaptability to accept odd
circumstances of
international cricket like
those of culture, cuisine,
creed, language, weather,
unfavourable audiences and

fan followers of the foreign
countries.

- Cricket is a dynamic sport
where the players are
expected to bowl, bat and
field for hours and for the
perfection of which what you
need most is the very good
physical fitness and mental
stoicism.

- Excellently skilled in
athleticism, fitness, attitude,
batting, bowling and fielding. 

- The aspiring player must be

proficient in these eight
segments of cricket -
athleticism, fitness, skill to
brave the tense
circumstances, fielding,
running between the
wickets, bowling in the
danger zone, dealing with
balls accurately to duck
being out and, most
importantly, perspicacity of
taking on - the - spot -
decision.

- An aspirant must be
punctual and indomitably
determined to reach out to
one's goal.

- Must possess talent in one
or all the three aspects of
cricket- bowling, batting and
fielding.

- Stoic personality who braves
the defeat as naturally as
possible. 

- Must have flair to travel
across the nations of the
world for playing a number of
tournaments and series of
the matches.

- Must have strong emotional
flexibility to live apart from
the family and friends for
months. Nostalgic feelings
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GROWING CONSUMER AWARENESS

CAREER THROUGH CRICKET

Continued on page 2

Dr. Sheetal Kapoor
"If you make customers unhappy
in the physical world, they might
each tell six friends. If you make
customers unhappy on the
internet, they can each tell
6,000"- Jeff Bezos (Founder and
CEO, Amazon)

Consumerism, significance of
consumers in the market,

growing awareness among
consumers are some
contemporary landmarks in the
growth of the consumer
movement in India. As
consumers we are victims of
many unfair and unethical
practices adopted by the industry
and the business. We come
across many glitches related to
defective goods, deficiency in
service, food adulteration,
spurious goods, hoarding, use of
deceptive and fractional weights,
late deliveries, variations in the
contents of the pack, poor after
sales service, misleading
advertisements, hidden price
components, price discrimin-
ation, ATM and credit card
frauds, financial frauds, real
estate problems and problems
related to public utilities. As the

sellers and traders do not act
responsibly it is required to
inculcate this habit of self-help
amongst consumers and
educate them about their
consumer rights and
responsibilities so that they are
vigilant while shopping.

The New Consumer Protection
Bill, 2018 envisages to speed up
the consumer disputes redress
mechanism. By establishing
Central Consumer Protection
Authority, it would help in
protection of consumer rights of

common man by providing quick,
in expensive and simple redress
of their grievances, prevent
unfair trade practices. The New
Bill also would incorporate the
concept of product liability in
consumer protection and enable
mediation as an Alternate
Dispute Resolution (ADR)
arrangement. Keeping into
account the growing digital
market in India and the
asymmetry of knowledge
amongst the various stake-
holders in India, it is hoped that

the new Consumer Protection
Act would overcome the
limitations of the existing law and
it would give a big boost to the
consumer movement.

With the Indian economy and
Indian industry growing leaps
and bounds and with the
changing market environment
the Bureau of Indian Standards
BIS Act, 2016 has been
promulgated. BIS has also
developed a consumer-friendly
App called CARE, which can be
used to access the information
and lodge a complaint against an
ISI marked product/ Hallmarked
item. In order to protect the rights
and interests of the consumers
and promotion of uniformity and
standardization of business
practices and transactions in the
real estate sector the Real Estate
(Regulation and Development)
Act, 2016 has been passed.
INGRAM -Integrated Grievance
Redressal Mechanism portal
brings all stakeholders under a
single platform. On one hand the
National Consumer Helpline with
its toll free number 1800-11-4000
or 14404 provides advice and
guidance and empowers

consumers. A smart consumer
application has been launched to
enable the consumer to scan bar
codes and get all the details
about the product.  

Consumers International
announced the theme for World
Consumer Rights Day 2019 to be
'Trusted Smart Products'.
Moreover, "Building a Digital
World Consumers Can Trust"
was the theme adopted by
Consumers International (CI)
earlier to help make consumers
aware about their rights and
redressal mechanism when they
do online shopping.  While doing
online shopping consumers
should use strong passwords,
take complete information about
the e-portal, find out about the e-
merchant's privacy policy, keep
personal information private,
shop only with known e-
merchants and review monthly
bank and credit card details.

Till now 24-pro consumer Acts
have been enacted to control
buyer-seller relations in the
market place. The Department of
Consumer Affairs under the

Continued on page 31
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ruin the performance of the
players.

- And he must have a sweet
emotional bonding with his
family and very good
financial background to live
the life peacefully and
comfortably even if not
selected for a particular
series, tournament,
championship or national or
international visit.

BASIC INFORMATION
All the important international

cricket formats are grouped into
the following three categories -
1. International Test Matches
2. One Day International

Matches, and
3. T20 International Matches

The domestic cricket consists
of the following formats of
cricket matches:

1. First Class.
2. List A and 
3. T20 Matches 
It does not mean that all

aspiring cricket players end up
succeeding as the hero players
of the entire gamut of cricket
formats. Majority of the
prospective cricket players
prepare and try to specialize
themselves in a particular
format or sometimes two of
them. The players who want to
play only T20 matches restrict
themselves with T20 cricket and
so join a particular T20 Premier
League. However, it is another
thing that these players are also
chosen for playing for T20
International Cricket Matches of
India.

As far as the selection of the
players for the different formats
of the cricket is concerned, it is
the governing body of the
cricket of that country which
makes selection of the players.
For example, BCCI (The Board
of Control of Cricket in India) is

the governing body and the
richest cricket body of the world
which functions on the lines of a
corporate organization. 

All the players of the team,
coaches, physiotherapists and
other crew members are chosen
by the BCCI for which the
players need to sign a contract
for a certain period, usually for a
year. The BCCI also performs
the task of arranging matches
with the 10 major cricket-playing
nations, i.e., India, Pakistan,
Bangla Desh, Sri Lanka, New
Zealand, South Africa, England,
Australia, Zimbabwe and West
Indies. The players are also
paid by the BCCI which is one of
the richest Sports bodies in the
world with a turnover and
balance sheet that matches
high profit earning companies of
the corporate world.

CAREER IN CRICKET - HOW
TO START?

For entering the world of
cricket with the ambition of
making it as one's career, an
aspirant has two choices. The
first choice starts right from the
school from where one can
launch into the world of cricket.
The school cricket matches
pave the way for matches and
tournaments played at the inter-
college and university level. 

We have yet another very
popular choice to enter the
professional cricket world which
requires very hard labour. And
this avenue to cricket world is
called as the “Open Cricket”
which is comparatively harder
than those cricket matches
which are played at school,
college and university levels. 

The Open Cricket Matches
are conducted by various cricket
associations which have no
connection with that of school,
college and university level
matches. 

Each district has a District
Association in the country. All
these District Associations
further make the State
Association. The District
Association functions as a
selection committee of the
promising cricketers for the
further matches at the district
level. For this the District
Association selection committee
very minutely observes the
matches of the players and on
the basis of their personal
performance players are
chosen and the team is formed. 

On the basis of the
performance of the aspiring
players at district level, they get
the opportunity to play for their
state. Further on the basis of the
performance of the players at
the state level, the national level
selection committee makes the
selection of the players for the
national level team.

HOW ARE THE PLAYERS
SELECTED FOR THE
NATIONAL CRICKET TEAM?

Ranji Trophy is considered as
another golden passport to the
selection of the players for the
national cricket team of India. It
is also the most crucial stage
which facilitates the entry of a
prospective player into the
cricket team of the country. 

The Ranji Trophy, named after
Ranjit Singh Ji, the first Indian
cricket player and who played
for England and Sussex, is the
first class domestic cricket
championship of India. The
Ranji Trophy is also popularly
called as Ranji. It was earlier
known as 'Cricket
Championship of India". 

The Ranji Trophy consists of
the teams representing the
various states of the country. So
every state has its own

representation in the Ranji
Trophy Team. A few states
represent more than one state. 

The Ranji Trophy has the
competition among 28 states,
Chhattisgarh being the latest
addition. The players of the
Ranji Trophy team are selected
from among the cream players
of the 29 states and 6 Union
Territories of the country. It must
be kept in mind that the players
from various cricket
associations and cricket clubs
also get the opportunity to play
for the prestigious Ranji Trophy.
So, the most crucial question is
how to first get selected in the
Ranji Trophy. 

In fact, for the selection in the
Ranji Trophy an aspiring player
needs to undergo the following
vigorous processes -

First, start playing cricket
right since childhood when you
are usually in your primary
school and for this better it
would be if you get yourself
enrolled in a cricket team at
local level or a local club. 

Practice makes a man
perfect, goes the adage and so
you need to consistently
practice every day and play the
cricket without fail. Ensure your
participation in as many cricket
matches as possible. Your
excellence in the school and
various other tournaments and
matches would enable you to
get selected for the district level
tournament.

A division consists of many
districts. For the selection at
division levels, selection trials
are held at district levels the
criteria of which are determined
on the basis of the players'
performance in the local
tournaments. The inter-district
tournaments are held the
performance of which also gives
edge to the players to play for
the Ranji Trophy and national
team of India as well.

The performance of the
players at the Inter-divisional
tournaments becomes the
parameter of the selection of
those players for the camps.
These camps serve as the
rigorous training centre of the
selected players under the
professional guidance of the
renowned coaches of various
State Associations and
sometimes under the guidance
of very famous retired
international cricket players.
These trainee players also play
various tournaments which are
reckoned as the entrance test of
the Ranji Trophy one's state and
zone.

Even if you fail to shine at
these matches, presently more
editions of cricket tournament
are appearing which have
caught the fancy of the young
generation. The IPL cricket
matches have now proved to be
very good platform the teams of
which are drawn from the Ranji
Trophy teams. The Indian
Premier League and T20 -
limited - edition- matches were
started by the BCCI in 2007-
2008 for which the players are
selected via auction. They play
for the teams owned by
franchisees. The first IPL
matches were organized in the
months of April and June 2008. 
HOW MUCH WILL YOU BE
PAID?

You may be surprised to know
that personal earnings of very

famous national and
international cricket players go
beyond millions. The cricket
players are paid quite
handsomely by the BCCI and
this is one of the most enticing
attractions of the game.

Besides, the corporate
companies are also cashing in
on the popularity of these
players and signing off contracts
with them for the promotion of
their products on the audio-
visual and print media. The
appointment of these players as
the Brand Ambassadors of
various campaigns and
products by both the public and
private sectors is teemed with
huge wealth and innumerable
laurels, the parallels of which
are not normally found in other
games and sports.

The BCCI has divided the
players into four categories of
A+,  A, B and C from the salary
structure point of view the
parameters of which make the
stint of experience and last
year's performance in the
matches played by an individual
player. The ranking of the
players lasts for one year and if
any debutant joins in between
the year he is given the slot in
the grade C. The details of the
salary composition of the
players are as follows -
Retainer Fee

This is the fee which is paid as
per the central contract and
category in which the players
are kept. Players in Grades A+
are paid rupees 7 crores. The
grade A players get rupees 5
crores and grade B players
receive rupees 3 crores. The C
grade players are entitled to get
rupees 1 crore. 
Match Fee

This is the fee which is paid
for playing the international
matches. It is the same across
all the four categories of the
central contract. For the
appearance in every Test match
rupees 1500,000 is paid as
match fee. For the appearance
in One Day International match
it is rupees 600,000 and for
each T20 match the fee paid is
rupees 300, 000.
Individual Performance
Bonuses

The quality of the personal
performance is the yardstick of
the payment of this bonus. For
every century scored in Test or
ODI, rupees 500,000 is paid to
the players while for scoring
double century in Test or ODI,
INR 700,000 is paid. The 
5-wicket-feat in Test, ODI or T20
attracts INR 500,000 whereas
for 10 - wicket haul the payment
of bonus is rupees 700,000.

The bonanza does not stop
here only. In the case of a win in
a Test against a team in ICC top
3 ranking, 50 percent of hike is
given in the match fee of the

players. Winning a Test series
against ICC top 3 team, 100 per
cent of more fee is paid to the
players. For the victory in ICC
World Cup in both ODI and T20,
an increase to the tune of 300
per cent is given in the match
fees.
ALL ABOUT BCCI

The Board of Control for
Cricket in India (BCCI), the
national governing body of
cricket in India, was set up in
December 1928. It is the
committee of the administrators
who is assigned with the
responsibility of selecting the
cricket players for the matches
to be played at various levels.

The BCCI consists of two-tier
of selectors -
1. All India Senior Selection
Committee

The responsibilities of this
committee include selection of
teams for all the international
matches like those of Test
Matches, One Day International
(ODI) Matches and T20
International Matches. It also
selects the players for the India
A teams. Players for the teams
like those of President's XI or
BCCI XI are also selected by
this committee. The President's
XI team play cricket matches
with international cricket teams
which visit the country.
2. All India Junior Selection
Committee

This team selects players for
the formation of the following
teams-

*Under-19 Cricket 
*Under-17 Cricket
*Under-15 Cricket 
The BCCI consists of 5

members who are selected from
each zone of North Zone,
Central Zone, West Zone, East
Zone and South Zone.
HOW TO SUCCED IN
CRICKET

Like other professions, the
career in cricket is also not a
bed of roses - it is a bed of
woes. The aspiring players must
be hundred percent dedicated
to the cricket. He must stay
focussed on the cricket. They
say that a promising and
prospective cricket player must
eat, drink, sleep and live cricket. 

Have you ever imagined what
chemistry functions behind the
mettle of a batsman when he
scores a number of 4s and 6s
and ends up mounting the score
of single and double century in a
match? Obviously the answer is
so much easy - the hard and
consistent labour to excel at
cricket. 

Sometimes, it is easy to get
entry into the cricket world but
very hard to survive there
because the audiences' craze
and fans' expectations run so
wild and high that once you fail

CAREER ...
Continued from page 1

Continued on page 32
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Union Public Service 
Commission

INDIAN ECONOMIC SERVICE / INDIAN STATISTICAL SERVICE 
EXAMINATION, 2019

The Union Public Service Commission will hold the Indian Economic Service/Indian
Statistical Service Examination, 2019 commencing from 28th June, 2019 for
recruitment to Junior Time Scale of the Indian Economic Service and Indian Statistical
Service. The examination will be held at various centres across the country.
Candidates are required to apply online at www.upsconline.nic.in only. No other
mode is allowed for submission of application. For details regarding Eligibility
Conditions, the Syllabus and Scheme of the examination, Centres of
examination, Guidelines for filling up application form etc., aspirants must refer
to the Detailed Notice of the examination, which will be available on the
following path in the Commission's Website from 20th March, 2019 :-
www.upsc.gov.in.............Examinations......... Active Examinations

EN 52/82

Union Public Service
Commission

COMBINED GEO-SCIENTIST AND GEOLOGIST
EXAMINATION, 2019

The Union Public Service Commission will hold the
Combined Geo-Scientist and Geologist Examination,
2019 commencing from 28th June, 2019 for
recruitment to the posts of Geologist, Geophysicist
and Chemist Group 'A' in the Geological Survey of
India and Junior Hydrogeologist (Scientist 'B')
Group 'A' in the Central Ground Water Board. The
examination will be held at various centres across the
country.
Candidates are required to apply online at
https://www.upsconline.nic.in only. No other mode
is allowed for submission of application. For
details regarding Eligibility Conditions, the
Syllabus and Scheme of the examination, Centres
of examination, Guidelines for filling up application
form etc., aspirants must refer to the Detailed
Notice of the examination, which will be available
on the following path in the Commission's Website
from 20th March, 2019 :-
https://www.upsc.gov.in ........... Examinations .........
Active Examinations

EN 52/83

EN 52/84

EN 52/72EN 52/51



Filling up the post of Sr. Investigator in the National Commission for Scheduled
Castes by deputation (including short-term contract).
It is proposed to fill up 06 posts of Sr. Investigator (General Central Service, Group ‘B’
Non-Gazetted, Non-Ministerial) in Level-7 of the Pay Matrix (Rs. 44900-142400/-) of
7th Central Pay Commission [(Pay Band-2 of Rs. 9300-34800/- + 4600/- (GP) (pre-
revised)] in the National Commission for Scheduled Castes/Ministry of Social Justice
and Empowerment in Delhi and Commission's State Offices located in Agartala,
Ahmedabad, Bangalore, Chandigarh, Pune, Kolkata and Lucknow by deputation
(including short-term contract) initially for a period of one year and likely to be continued
up to three years. The eligibility conditions for selection by deputation (including short-
term contract) for the said post are given below : -
2. Officers under the Centra! Government or State Government or Union territory or
Universities or recognized research institutions or public sector undertakings or
autonomous or statutory organizations:
(a) (i)holding analogous post on regular basis in the parent cadre or department; or
(ii) with five years' service in the grade rendered after appointment thereto on a

regular basis in level 6 in the Pay Matrix (Rs. 35400- 112400/-) in the parent cadre
or department; and

(b) Possessing the educational qualification having Master's Degree of a recognized
University or Institution in Social Work or Sociology or Economics or
Anthropology or Social Anthropology or Applied Anthropology or Statistics or
Psychology or Geography or Mathematics (with statistics)

(iii) one year experience of conducting survey or research in the field of social welfare
including analysis of data and preparation of reports.

Note (1) :- The departmental officers in the feeder category who are in direct line of
promotion will not be eligible for consideration for appointment on deputation
(including short-term contract). Similarly, deputationists shall not be eligible for
consideration for appointment by promotion.

Note (2) : Period of deputation (including short-terms contract) in another ex-cadre post

held immediately preceding this appointment in the same or some other
organization or department of the Central Government shall ordinarily not to
exceed three years. The maximum age-limit for appointment by deputation
(including short terms contract) shall be not exceeding fifty-six years as on the
closing date of receipt of applications.

3. Duties attached to the post of Sr. Investigator :- 
"Collection, Compilation, analysis and interpretation of data, Drafting of reports
and any other work".

4. The pay of the selected candidate shall be regulated in terms of Department of
Personnel & Training O.M. No. 6/8/2009-Estt. (Pay-II) dated 17.06.2010 as
amended from time to time.

5. Candidate selected for the post are likely to posted in Delhi or in any of the States
Offices as per requirement and discretion of the Commission. Candidate may
also indicate choice of their posting in the application.

6. Application (in duplicate) in the prescribed pro forma (as in Annexure-l) of the
candidate who fulfils the eligibility criteria and can be spared immediately together
with the required documents mentioned as per Annexure-ll may be forwarded to
the undersigned, National Commission for Scheduled Castes, 5th Floor,
Lok Nayak Bhawan, New Delhi within 60 days from the date of publication
of the advertisement in the Employment News.

(S. K. Dubey)
Under Secretary to the Govt. of India

Tel. :- 24606845
Annexure-I

Proforma for Application for the Post of (Sr. Investigator)
1. Name and address in Block capitals :
2. Date of Birth (In Christian era) :
3. Date of retirement under Central Govt/State Govt.  under the rule applicable to the

candidate:
4. Educational & other Qualifications possessed by the candidate (relevant to 

essential qualifications prescribed for the post):

F.No. 2/1/NCSC/2018-Admn.
Government of India  

National Commission for Scheduled Castes
(A Constitutional body set up under Article 338 of the Constitution of India)

5th Floor, Loknayak Bhawan, Khan Market, New Delhi-110003

Continued on page 5
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Directorate General Border Security Force

BLOCK NO. 10, CGO COMPLEX, LODHI ROAD, NEW DELHI-110003
(MINISTRY OF HOME AFFAIRS)

No. 1/40/2018-Pers/BSF/6244 Dated : 27 Feb, 2019
DEPUTATION, SHORT TERM CONTRACT, DEPUTATION CUM RE-EMPLOYMENT
AND RE-EMPLOYMENT IN BSF AIR WING GROUP ‘A’ COMBATISED POSTS -
PILOTS, ENGINEERS AND LOGISTICS OFFICERS - 2019
Applications are invited on prescribed proforma from eligible candidates for filling up
the following Group ‘A’ post in BSF Air Wing as per BSF Air Wing officers (Group ‘A’
combatised post) Recruitment Rules 2011 and amendments issued from time to time
on (a) deputation, (b) short term contractual (c) deputation cum re-employment and (d)
re-employment basis:-
S. Posts Vacant Pay Matrix Vacancies Fleet wise
No. (Central Govt 

Civilian 
Employees)

PILOTS
1 Capt/Pilot (DIG) Level 13A 8 Fixed Wing

(Embraer/AVRO)-02 
Rotary Wing
(Mi-171V/V5)-04
ALH/Cheetah-02

2 Senior Operations Officer (DIG) Level 13A 1 HQ-01
3 Commandant (Pilot) Level 13 8 Rotary Wing

(Mi- 17 1V/V5)-06 
ALH/Cheetah - 02

4 Second-in-Command (Pilot) Level 12 9 Rotary Wing
(Mi-17 1V/V5)-05
ALH/Cheetah-04

5 Deputy Commandant (Pilot) Level 11 8 Rotary Wing
(Mi-171V/V5)-04
ALH/Cheetah-04

ENGINEERS
6 Deputy Chief Engineer Level 13 2 ALH/Cheetah-02

(Commandant)
7 Senior Aircraft Maintenance Level 12 14 Rotary Wing

Engineer/Senior Aircraft Radio (Mi- 17 1V/V5)-09 
Maintenance Engineer ALH/Cheetah-05
(Second-in-Command)

8 Junior Aircraft Maintenance Level 11 4 Rotary Wing
Engineer/Junior Aircraft (Mi- 17 1V/V5)-04
Radio Maintenance Engineer
(Deputy Commandant)

LOGISTIC OFFICERS
9 Equipment Officer/Senior Level 12 2

Stores Provisioning Officer 
(Second-in-Command)

S. Posts Vacant Pay Matrix Vacancies Fleet wise
No. (Central Govt 

Civilian 
Employees)

10 Logistic Officer (Deputy Level 11 1
Commandant)

11 Assistant Commandant Level 10 1
(Logistic)

Total Vacancies 58

2. Detailed advertisement (Appendix 'A'), containing Posts wise eligibility conditions
(Appendix ‘B’) prescribed format of application for applicants and respective
department (Annexure-I & II) is available on BSF website www.bsf.nic.in which can
be seen/downloaded.
3. In addition to the usual pay & allowances, deputation allowance and Risk and Hard
Ship allowances will be paid as per admissibility according to the Government's
instruction from time to time.
4. The place of posting (subject to change) in respect of the fleet/section wise
advertised posts will be as under:-

(i) Embraer/Avro Aircraft - Delhi
(ii) MI-17 IV/V5 helicopters - Delhi/Guwahati/Ranchi
(iii) ALH/Dhruv helicopters -Ranchi/Raipur/Agartala
(iv) Cheetah helicopters - Srinagar
(v) Logistic Section - Delhi/Ranchi/Raipur/Guwahati/

Agartala/Srinagar.
5. The Advertisement is open upto 31 Dec, 2019 subject to availability of vacancies
as per the requirement. Eligible candidates may apply through proper channel up
to 31 Dec, 2019 from the date of publication of this advertisement in the
Employment/Leading News paper. Application along with requisite enclosures should
reach to DIG (Pers), FHQ BSF, Pers Dte, CGO Complex, Block 10, Lodhi Road,
New Delhi- 110003.
6. Vacancies are subject to change (may increase or decrease), BSF reserves the right
to make changes or cancel or postpone the recruitment without assigning any reason.
Application not received through proper channel or incomplete in any respect such as
those not accompanied by the documents will be liable to be rejected.
7. Any further information/notification in respect to this recruitment will be made on the
BSF Website www.bsf.nic.in from time to time. For any enquiry contact Telephone No.
011-24364851 to 55. Extension - 2381 & 2380.

(D.K. Sharma)
DIG (Staff/Pers)

davp 19110/11/0127/1819 EN 52/86
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EN 52/26

5. Are you holding an analogous post on a regular basis: Yes/No
6. Present   Pay and Scale of Pay
7. Please state clearly whether in the light of entries made by you above, you meet 

the requirements of the post: Yes/No
8. Details of Service (Enclose a separate sheet, duty authenticated by your signature,

if any space below is insufficient) :

Office/ Post held Period of Basic Nature of appointment Duties
Institution with scale Service Pay whether regular/ad-hoc/

of pay deputation

9. Nature of present employment, i.e. regular/adhoc/temporary/permanent.
10. In case the present employment is held on deputation/contract basis, please state:
a) The date of initial appointment :
b) Period of appointment on deputation/contract :
c) Name of parent Office/Organization to which you belong :
11. Additional details about present employment. Please state whether working under:

(a) Central Government (b) State Govt. (c) University/Recognized Research 
Institute (d)  Public Sector  Undertaking  (e)  Semi-Govt.  Statutory or Autonomous
Organization.

12. Are you in revised scale of pay? If yes, give the date from which the revision took
place and also indicate the pre-revised scale of pay.

13. Basic pay and total emoluments per month now drawn:

14. Additional Information, if any, which you would like to mention in support of your 
suitability for the post.  Enclose a separate sheet, if the space is insufficient.

15. Whether belongs to SC/ST:
16. Remarks
Date : ...................................

Signature of the applicant 
Address.......................

Annexure-ll
CERTIFICATE TO BE FURNISHED BY THE EMPLOYERS/HEAD OF

OFFICE/FORWARDING AUTHORITY
Certified that the particulars furnished by Shri/Smt/Kum .........................are correct  and
he/she  possess  educational qualifications and experience mentioned in the vacancy
circular.
Also certified that :
I) There is no vigilance case pending/contemplated against him/her.
II) His/her complete CR Dossier/ACRs for the last 5 years duly attested on each page

by an officer of the rank of an Under Secretary to the Govt. of India are enclosed:
III) His/her integrity is beyond doubt.
IV) No major/minor penalties have been imposed on him/her during the last 10 years.
V) List of major/minor penalties imposed on him/her during the last 10 years is

enclosed.
Signature.........................................
Name & Designation...................... 
Office Seal.......................................

Date: ..................................
davp 38114/11/0004/1819 EN 52/66

Continued from page 4 
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Subject : Filling up of 10 posts (approx.) of Accountant on deputation basis in the
Ministry of Rural Development - regarding.
Department of Rural Development in the Ministry of Rural Development, New Delhi
requires the services of 10 (approx) person for appointment to the post of Accountant
in Level - 6 (Rs. 35,400-1,12,400) of 7th CPC on deputation basis from amongst
persons working in the Central Government or State Government or Union Territories
or Recognised Research Institute or Universities or Autonomous bodies or Public
Sector Undertaking or Semi Government and Statutory Organisations.
2. The qualifications and experience required for these posts and other details are

given in Annexure-l
3. It is requested that the applications of eligible and willing persons who can be

spared immediately may be forwarded in the prescribed proforma (Annexure-I) to
the Under Secretary (Admn.), Department of Rural Development, Room -.452, 4th
Floor, G-wing, Krishi Bhawan, New Delhi-01 up to 08.05.2019 (5:00 pm) together
with the following :-
a)    Vigilance Clearance in respect of the official.
b)   Integrity Certificate and statement showing major or minor penalties, if any 

imposed on the officer during last 10 years.
c) APARs of last 5 years duly attested by a Gazetted Officer with disclosure 

certificate.
4. Application received after the closing date of receipt of application or without the

APAR Dossiers or otherwise found incomplete is liable to be rejected.
5. The persons who apply for the above post will not be allowed to withdraw his / her

application subsequently.
6. While forwarding the application, it may be verified and certified that the particulars

furnished by the officials are correct. It may also be confirmed that in the event of
selection for appointment, the official concerned will be relieved of his duties.

(äÊË⁄U¡ ∑È§◊Ê⁄U ⁄¥U¡Ÿ)
•fl⁄U ‚Áøfl, ÷Ê⁄UÃ ‚⁄U∑§Ê⁄U
Tel No. 011-23070978 

Email id: ranjan.dk@nic.in
Annexure-l

Á◊.‚¥. ∞-12023/05/2016-SÕÊ. I
÷Ê⁄UÃ ‚⁄U∑§Ê⁄U

ª˝Ê◊ËáÊ Áfl∑§Ê‚ ◊¥òÊÊ‹ÿ
ª˝Ê◊ËáÊ Áfl∑§Ê‚ Áfl÷Êª

1. Name of the post : Accountant
2. Number of post : 10 (approx)
3. Classification : General Central Service, Group B (Non-Gazetted) Non-Ministerial
4. Pay scale/Pay Band and Grade post : Level-6 (Rs. 35,400-1,12,400) in the Pay
Matrix in 7th CPC ( pre-revised scale - PB-2,Rs. 9300-34800 plus Grade Pay of Rs
4200/-)
5. Duties and responsibilities of the post : 

1. To scrutinize the proposals received from various State
Governments/Institutions. 

2. To Process the proposals as per guidelines of the scheme. 
3. To release funds to various State Governments/Institutes.
4. To maintain the accounts released to implementing agencies. 
5. To monitor the book with State Governments. 
6. To prepare financial date in each month and at the end of financial year. 
7. To correspondence with all State Governments/Institutes and implementing

agencies for calling various details to implement the programme and grant
spend and unspent with them. 

8. To compile the date received from various State Governments/Implementing
agencies. 

9. To prepare Budget Estimate/Revised Estates for each the scheme etc. 
10. Time to time visits in DRDA for evaluation and study of proper implementation

of scheme and Audit of their Accounts. 
11. In addition to these, preparation of Pay Bill, LTC, TA and maintenance GPF

accounts and preparation of GPF accounts and preparation of GPF
statements etc.

6. Pay and allowance admissible : The pay of the selected candidates will be
governed as per instructions of the Central Government regarding appointment on
deputation basis
7. Eligibility conditions including educational qualification and period of
deputation : 
Deputation (including short-term contract) :- (A) (a) Officers of the Central
Government or State Government or Union Territories or Recognised Research
Institutes or Universities or Autonomous Bodies or Public Sector Undertaking or Semi
Government and Statutory Organizations holding analogous posts on regular basis in
their parent Department or Institutions working in pay scale of Rs. 9300-34800 with
grade pay of Rs. 4200 (Level - 6 (Rs. 35,400-1,12,400) in the Pay Matrix in 7th CPC),
having experience of two years in cash, accounts and budget work; or
(b) Upper Division Clerks with eight years regular service in the grade with grade pay
of Rs 2400/- (Level - 4 (Rs. 25,500-81,100) in the Pay Matrix in 7th CPC) and 
(c) who have undergone training in cash and accounts work in the institute of
Secretariat Training and Management or who possess two experience of cash
accounts and budget work; or 
(B) Officer under the Central Government :- (a) (i) holding analogous posts on
regular basis in the parent cadre or Department; or
(ii) with six years regular service in posts in the grade after appointment on a regular
basis in the pay band-I, Rs. 5200-20200 plus grade pay of Rs.2800/- ((Level- 5 (Rs.

Á◊.‚¥. ∞-12023/05/2016-SÕÊ. I
÷Ê⁄UÃ ‚⁄U∑§Ê⁄U

ª˝Ê◊ËáÊ Áfl∑§Ê‚ ◊¥òÊÊ‹ÿ
ª˝Ê◊ËáÊ Áfl∑§Ê‚ Áfl÷Êª

∑Î§Á· ÷flŸ, Ÿß¸U ÁŒÀ‹Ë
29,200-92,300) in the Pay Matrix in 7th CPC)) or equivalent in the parent cadre or
Department: or
(iii) with ten years regular service in the grade after appointment on a regular basis in
the pay band-1, Rs 5200-20200 plus grade pay of Rs 2400/- ((Level - 4 (Rs. 25,500-
81,100) in the Pay Matrix in 7th CPC)) or equivalent in the parent cadre or Department;
and
(iv) who have undergone training in cash and accounts work in the Institute of
Secretariat Training and Management and possess two years experience of cash,
accounts and budget work; or
(b) A pass in the Subordinate Accounts Service.
(Period of deputation (including short-term contract) including period of deputation
(including short-term contract) in another ex-cadre post held immediately preceding
this appointment in the same or some other organization or department of the Central
Government shall ordinarily not exceed three years. The maximum age limit for
appointment by deputation (including short-term contract) shall not be exceeding 56
years, as on the closing date of receipt of applications).

Annexure-II
Á◊.‚¥. ∞-12023/05/2016-SÕÊ. I

÷Ê⁄UÃ ‚⁄U∑§Ê⁄U
ª˝Ê◊ËáÊ Áfl∑§Ê‚ ◊¥òÊÊ‹ÿ
ª˝Ê◊ËáÊ Áfl∑§Ê‚ Áfl÷Êª

Proforma for appiication for the post of Accountant in the Ministry of Rural
Development on deputation basis.
1. Name (in block Letters) and address with mobile/Telephone - ..................................
.........................................................................................................................................
.........................................................................................................................................
2. Date of Birth (in Christian era). ...................................................................................
3. Date of Retirement. .....................................................................................................
4. Educational Qualification.............................................................................................
5. Whether educational and other qualification required for the post are satisfied. (If any
qualification has been treated as equivalent to the one prescribed in the rules, state the
authority for the same).
6. Please state clearly whether in the light or entries made by you at above, you meet
the requirements of post of Accountant..
7. Details of Employment, in chronological order. Enclose a separate sheet, duly
authenticated by your signature, if the space below is insufficient.
Office/ Post held From To Scale of Pay/pay Nature of 
Institute/ band plus grade duties 
Organization pay and basic pay

8. Nature of present employment, i.e. ad-hoc or temporary or permanent ....................
.........................................................................................................................................
.........................................................................................................................................
9. In case the present employment is held on deputation/contract basis, please state:
(a) The date of initial appointment. .................................................................................
(b) Period of appointment on deputation/contract...........................................................
(c) Name of the parent office/ organization to which you belong...................................
.........................................................................................................................................
10. Additional details about your present employment in central Government.
11. Are you in Revised Scale of Pay   If yes, Give the date from which the revision took
place and also indicate the pre-revised scale /Pay Band/ Grade Pay............................
.........................................................................................................................................
13. Total emoluments per month now drawn...................................................................
14. Whether belongs to SC/ST........................................................................................
15 Remarks......................................................................................................................
Declaration:- I have carefully gone through the vacancy circular/advertisement and I
am well aware that the Curriculum Vitae duly supported by documents submitted by me
will also be assessed by the Selection Committee at the time of Selection for the post.

(Signature of the candidates) 
Address with Telephone 

Date.................
Place.................

To be certified by the Cadre Controlling Authority/Employer
1. Certified that the particulars furnished by Shri /Smt. /Km............................................
..................................................... have been verified from his / her service record and
found correct.
2. The Officials is clear from vigilance
3. (i) The integrity Certificate and (ii) the statement showing major/minor penalty
imposed on the Officer during the last 10 years are enclosed.
4. Up-to-date CR dossier of the Official or clear photocopies of ACRs for last 5 years
duly attested by a Gazetted Officer are enclosed

Signature, Name & Seal of the Employer/ 
Cadre Controlling Authority

File -...................................................
Date....................................................

EN 52/23
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Government of India

Ministry of Development of North
Eastern Region
North Eastren Council Secretariat 
Nongrim Hills: Shillong-793 003

Advertisement No. ADMN-13012/4/2017-Admin 
Dated: Shillong, the 6th March, 2019

The North Eastern Council Secretariat is looking for the services of suitable officers for
filling up the posts of (1) 01 (one) post of Draftsman Grade I and (2) 17 (seventeen)
posts Stenographer Grade II on deputation basis. The details of the posts, eligibility
criteria, job requirement and experience required for the posts are indicated in
Annexure -I. The pay and other terms and conditions of deputation will be regulated
in accordance with DoPT O.M. No. 6/8/2009-Estt. (Pay-II) dated 17.06.2010 as
amended from time to time. Cadre authorities/ Heads of Departments are requested to
forward applications of eligible and willing candidates whose services can be spared
on deputation immediately on selection so as to reach the undersigned within 60 days
from the date of publication of this advertisement in the Employment News.

List of Enclosures to be Accompanied with the Application/certificates to be
given by the office/Department while forwarding the Application.

1. Application in prescribed format-Annexure II duly completed, signed by the
applicant and countersigned by the Cadre/Appointing authority.
2. Attested copies of ACRs/APARs for the last five (5) years duly attested on each page
with seal by an officer not below the rank of Under Secretary to the Govt. of India or
equivalent.
3. Integrity Certificate.
4. Vigilance Clearance.
5. Cadre Clearance Certificate.
6. Major or minor penalty certificate for the last 10 years of service.
7. A certificate to the effect that the particulars furnished by the applicant have been
verified and found correct as per service records.

(L. Beimopha)
Deputy Secretary (Admn.)

Ph. No.: 0364-2522647
Annexure-I

1 Name of the Post : Draftsman Grade I
No. of Post (s) : 01 (one)

Scale of pay : Rs. 4500-125-7000/- (5th CPC)/PB-1 Rs. 5200 20200/- 
plus Grade Pay of Rs. 2800/-(6th CPC) corresponding 
to Level 5 of the Pay Matrix as per 7th CPC.

Method of : By deputation.
Recruitment and Officers under the  Central or State or Union Territories
Eligibility Criteria Government holding analogous post or post in the

lower grade, in the same grade in the scale of Rs.  
4000-6000   (5th  CPC)/PB-1  Rs.  5,200-20,200/- + 
GP Rs.  2400/-  (6th  CPC) corresponding to pay scale 
of Rs. 25500 - 81100/- (Level 4) of the 7th CPC Pay 
Matrix with five years' regular service in the grade.

Period of : Period of deputation including period of deputation in
deputation. another ex-cadre post held immediately preceding this 

appointment in the same or some other organisation/
department of the Central Government shall not 
ordinarily exceed 3 years.

Job requirement/ : (a) Create technical drawings based on given
Duties and specifications and calculations.
Responsibilities of (b) Make necessary calculations for drawing 
the Post development.

(C) Transform AUTOCAD drawings into 3D drawings
(d) Estimating construction costs.
(e) Check plans.
(f) Maintenance of T&C library and records.
(g) Perform other duties and responsibilities as may 

be assigned from time to time by the Sectoral 
Head.

2  Name of the post : Stenographer Grade II
No. of Post(s) : 17 (seventeen)

Scale of pay : Rs. 5000-150-8000/- (5th CPC)/PB-2 Rs. 9300-34800/-
plus Grade Pay of Rs. 4600/-(6th CPC) corresponding 
to pay scale of Rs. 44900 - 142400/- (Level 7) of the 
7th CPC Pay Matrix.

Method of Recruitment : By deputation. 
and Eligibility Criteria Officers under the Central Government or State

Government or Union Territories or Statutory
Organisations holding analogous post or with eight 
years regular service in post in the scale of Rs. 4000-
100-6000 (5th CPC)/PB-1 Rs. 5,200-20,200/- + GP Rs.
2400/- (6th CPC) corresponding to pay scale of Rs. 
25500- 81100/- (Level 4) of the 7th CPC Pay Matrix 
or equivalent.

Period of deputation : Period of deputation including period of deputation in
and maximum another ex-cadre post held immediately preceding 
age  limit for  the this appointment  in  the  same  or  some  other 
Post Organization/Department of the Central Government, 

shall ordinarily not exceed three years. The maximum 
age limit for appointment by deputation shall be Not 
exceeding 56 years as on the closing of receipt of 
applications.

Job requirement/ : (a) To function as PA to senior officers.
Duties and (b) Taking shorthand dictation in English and typing

Responsibilities of in the computer (English).
the Post (c) Maintenance of Visitors' Diary, files and dak

movement registers of the Officer/Sector/Section 
where he/she has been attached.

(d) Maintenance  of tour details of officer(s) with 
whom he/she  has been attached.

(e) Performing any other task assigned to him/her by 
his/her officer with whom he/she has been 
attached/Secretary/Deputy Secretary/Director 
(Admn.) from time to time.

Note : The candidates applying for the posts) would not be allowed to withdraw their
candidature subsequently.

EN 52/22

EN 52/68

EN 52/69

DISCLAIMER 
The views expressed by the authors in the articles published in the Employment News are
their own. They do not necessarily reflect the views of the government or the organisations
they work for. The contents of the advertisements published in the Employment News belong
to the organisation or their representatives. The Employment News is in no way responsible
for any liability arising out of the contents/text of these advertisements.
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Cantonment Board Deolali
Corrigendum To Employment Notice : Direct 

Recruitment for the Post of Junior Engineer (Civil) Through Online System Only
By Using Website/Portal: www.canttboardrecruit.org

Ref : This office advertisement No. 322/Empl-Exch/Jr. Engr (Civil)/ E-1/529 dt. 29.01.2019 published in
local newspapers- Deshdoot, Punyanagari, Hindusthan Times (Delhi edition), Navbharat (Mumbai
edition) & Employment Exchange and on website of Cantonment Board Deolali.
(1) The last date of receipt of application & the last date to take print out of filled application has

now been extended up to 10.04.2019.
(3) The date of written examination which was earlier declared as 21.04.2019 has been changed

and the same will now be held on 02.06.2019 from 10.30 am to 12.00 pm   at Cantonment
Board Combined Primary School, Gurudwara Road, Deolali.

(3) Qualifying Test of candidates will also be carried out on 05.06.2019 at 1100 hours in the Office
of the Cantonment Board, Deolali. There will be no weightage of marks obtained in qualifying
test in final selection. However, it will be mandatory to pass qualifying test for selection in
final merit list.

Cantonment Board Deolali
Corrigendum to Employment Notice : Direct 

Recruitment for the Post of Junior Assistant Through Online
System Only

BY USING WEBSITE/PORTAL: www.canttboardrecruit.org
Ref : This office advertisement No. 322/Empl-Exch/Jr Asstt/E-1/545
dt. 30.01.2019 & Corrigendum No. 322/Empl-Exch/Jr Asstt/E-1/868
dt. 18.02.2019, published in local newspapers- Sakal,
Punyanagari, Hindusthan Times (Delhi edition), Navbharat
(Mumbai edition), & Employment Exchange and on website of
Cantonment Board Deolali.
(1) The Minimum Educational qualification may be corrected

to read as under :-
1. Minimum H.S.C. (XII) i.e. (10+2 Intermediate or
equivalent)
2. MS-CIT OR CIT (Certificate in Information Technology)
from any Govt. Recognised Institute OR equivalent course
in Information Technology/Computer.
3. English Typewriting of 40 w.p.m. OR   Hindi Typewriting
of 30 w.p.m.

(2) The last date of receipt of application & the last date to
take print out of filled application has now been extended
up to 12.04.2019.

(3) The date of written examination which is earlier declared
as 28.04.2019 has been changed and the same will now be
held on 26.05.2019 from 10.30 am to 12.00 pm.
All other conditions will remain the same.

Tele No. 0253 2491206 
Fax No. 0253 2492599
No. 322/Empl-Exch/Jr Asstt/E-1/1253 (AJAY KUMAR, IDES)
Office of the Cantonment Chief Executive Officer
Board, Deolali 422401 Cantonment Board, Deolali
Date : 11/03/2019 EN 52/20

EN 52/4

EN 52/2

EN 52/1

All other conditions will remain the same.
Tele No. 0253  2491206 
Fax No. 0253  2492599
No. 322/Empl-Exch/Jr Asstt/E-1/1252 (AJAY KUMAR, IDES)
Office of the Cantonment Chief Executive Officer 
Board, Deolali 422401 Cantonment Board, Deolali
Date : 11/03/2019 EN 52/12  

EN 52/3
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EN 52/31

EN 52/6

EN 52/29

EN 52/54

DISCLAIMER 

The views expressed by the authors in the articles published in the
Employment News are their own. They do not necessarily reflect the
views of the government or the organisations they work for. The
contents of the advertisements published in the Employment News
belong to the organisation or their representatives. The Employment
News is in no way responsible for any liability arising out of the
contents/text of these advertisements.
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VACANCY
Sub:- Filling up of the post of Principal Library and Information Officer and Director
on Deputation (including short-term contract) basis in the Ministry of Commerce
and Industry (Department for Promotion of Industry and Internal Trade).
Services of a suitable officer are required for the post mentioned in Annexure-I. The pay
of the officer selected will be regulated in accordance with the Department of Personnel
and Training's OM No. 6/8/2009-Estt. (Pay II) dated 17th June, 2010 and subsequent
instructions issued in this regard.
2. Applications for the post are invited in the proforma at Annexure-II from officers who
are willing and who fulfill the eligibility conditions mentioned in Annexure-I. Officers who
volunteer for the post will not be permitted to withdraw their names later.
3. It is requested that the application(s) (in duplicate) in the Annexure-II along with the
complete and up-to-date CR/APAR dossier, Integrity Certificate, Major/Minor penalty
statement during the last 10 years of the officer(s) who could be spared in the event of
selection, may be sent to this Department within 60 days from the date of
publication of this Advt. in Employment News. Applications received after the due
date or without supporting certificates/ documents in support of Qualification and
Experience claimed by the candidates, Confidential/Annual Performance Appraisal
Reports, Integrity Certificate, Major/Minor penalty statement or otherwise found
incomplete will not be considered. While forwarding the application(s) it may be verified
and certified that the particulars furnished by the officer(s) in his/their application(s) is/are
correct and that no disciplinary case is pending or contemplated against the officer(s).

(SHAMBHU DATT SATI)
Under Secretary to the Govt. of India

ANNEXURE-I
1. Name of the Post : Principal Library and Information Officer and Director.
2. Classification : General Central Service, Group 'A' Gazetted, Non-Ministerial
3. Pay Band and Grade Pay/Pay Scale : Level 13 in the pay matrix (Rs. 123100-
215900/-).
4. Number of posts : One * (* Subject to variation dependent on requirement)
5. Eligibility Conditions : Deputation (including short-term contract).
"Officers under the Central Government or State Governments or Union Territories or
Public Sector Undertakings or Universities or recognised research institutions or semi-
Government or autonomous or statutory organisation:-
(A) (i) holding analogous posts on regular basis in the parent cadre or Department; OR
(ii) with five years' service in the grade rendered after appointment thereto on a regular
basis in posts in Level-12 (Rs. 78800-209200/-) in the Pay Matrix or equivalent in the
parent cadre or department; OR
(iii) with ten years' service in the grade rendered after appointment thereto on a regular
basis in posts in Level-11 (Rs. 67700-208700/-) in the Pay Matrix or equivalent in the
parent cadre or department; and
(B) possessing the following educational qualifications and experience: 
Essential:
(i) Master's Degree in Library Science or Information Science or Documentation
Science of a recognised University;
(ii) Master's Degree in Economics or Commerce or Statistics .of a recognised
University; and
(iii) twelve years' experience (including administrative experience) of working in a
public or institutional library including experience in computerisation of the library.
Desirable:
Doctoral degree in Library Science or Information Science or Documentation Science
of a recognised University.
Note-1: Qualifications are relaxable at the discretion of the Union Public Service
Commission for reasons to be recorded in writing, in case of candidates otherwise well
qualified.
Note-2: Period of deputation (including short-term contract) including period of
deputation (including short-term contract) in another ex-cadre post held immediately
preceding this appointment in the same or some other Organisation or Department of
the Central Government, shall ordinarily not to exceed five years. The maximum age
limit for appointment by deputation (including short-term contract) shall not be
exceeding fifty six years as on the closing date of the receipt of applications.

ANNEXURE-II

BIO-DATA/CURRICULUM VITAE PROFORMA

1. Name and Address (in Block letters) : 

2. Date of Birth (in Christian era) : 

3. i) Date of entry into service 
ii) Date of retirement under Central/State
Government Rules  

4. Educational Qualifications

5. Whether Educational and other qualifications
required for the post are satisfied. (If any qualification
has been treated as equivalent to the one prescribed  
in the Rules, state the authority for the same)

Qualifications/Experience required as men- Qualifications/Experience
tioned in the advertisement/vacancy circular possessed by the officer

Essential Essential

A) Qualification A) Qualification

B) Experience B) Experience

C) Experience C) Experience
Desirable Desirable
A) Qualification A) Qualification

5.1. In the case of Degree and Post Graduate Qualifications Elective/main subjects 
and subsidiary subjects may be indicated by the candidate.
6. Please state clearly whether in the light of the entries  
made by you above, you meet the requisite Essential  
Qualifications and work experience of the post.
6.1 Note: Borrowing Departments are to provide their specific comments/views
confirming the relevant Essential Qualification/work experience possessed by 
the Candidate (as indicated in the Bio-data) with reference to the post applied.
7. Details of Employment in chronological order. Enclose a separate sheet duly 

authenticated by your signature, if the space below is insufficient.
Office/ Post held on From To *Level in the Pay Nature of Duties
Institute regular basis Matrix of the post (in detail) highlig-

held on regular hting experience
basis required for the

post applied for

* Important: Financial upgradations granted under ACP/MACP are personal to the
officer and therefore, should not be mentioned. Only Level in the pay matrix of the
post held on regular basis to be mentioned. Details of ACP/MACP with present 
Level in the pay matrix where such benefits have been drawn by the candidate, may be
indicated as below:

Office/ Level in the Pay Matrix drawn From To
Institute under ACP/MACP Scheme

8. Nature of present employment i.e. Ad-hoc or  
Temporary or Quasi-Permanent or Permanent
9. In case the present employment is held on 
deputation/contract basis, please state-
a) The date  b) Period of c) Name of the d) Name of the post
of Initial appointment on parent office/organi- and Pay of the post
appointment deputation/contract zation to which the held in substantive

applicant belongs capacity in the
parent organisation

9.1 Note: In case of Officers already on deputation, the applications
of such officer should be forwarded by the parent Cadre/Department
alongwith Cadre Clearance, Vigilance Clearance and Integrity 
Certificate.
9.2 Note: Information under Column 9 (c) & (d) above must be given in
all cases where a person is holding a post on deputation outside the
cadre/organization but still maintaining a lien in his parent cadre/
organisation.
10. If any post held on deputation in the past by the applicant, 
date of return from the last deputation and other details.
11. Additional details about present employment:
Please state whether working under (indicate the 
name of your employer against the relevant column)

a) Central Government
b) State Government
c) Autonomous Organization
d) Government Undertaking
e) Universities
f) Others

12. Please state whether you are working in the same Department
and are in the feeder grade or feeder to feeder grade.
13. Are you in Revised Scale of Pay (7th CPC)? If yes, give the date from 
which the revision took place and also indicate the pre-revised scale.
14. Total emoluments per month now drawn
Level in the Pay Matrix Index Number in Basic Pay
(7th CPC) the level

15. In case the applicant belongs to an organisation which is not following the Central
Government Pay Scales, the latest salary slip issued by the Organisation showing 
the following details may be enclosed.
Basic Pay with Scale of Pay Dearness Pay/Interim relief/ Total
and rate of increment other Allowances etc., (with Emoluments

break-up details)

16. A Additional information, if any, relevant to the post you applied 
for in support of your suitability for the post.

No. A-12025/01/2019/Estt. (G)
Government of India

Ministry of Commerce and Industry
Department for Promotion of Industry and Internal Trade

Udyog Bhavan, New Delhi

Continued on page 11
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(This among other things may provide information with regard to 
(i) Additional academic qualifications (ii) Professional training and 
(iii) Work experience over and above prescribed in the Vacancy 
Circular/Advertisement).
(Note: Enclose a separate sheet, if the space is insufficient)
16. B Achievements:
The candidates are requested to indicate information with regard to:
i) Research publications and reports and special projects;
ii) Awards/Scholarships/Official Appreciation;
iii) Affiliation with the professional bodies/institutions/societies; and
iv) Patents registered in own name or achieved for the organization;
v) Any research/innovative measure involving official recognition; 
vi) Any other information.
(Note: Enclose a separate sheet, if the space is insufficient)
17. Please state whether you are applying for deputation/ 
Deputation (ISTC)
(Candidates of the Non-Government Organizations
are eligible only for Short-Term Contract).
18. Whether belongs to SC/ST

I have carefully gone through the vacancy circular/advertisement and I am well aware
that the information furnished in the Curriculum Vitae duly supported by the documents
in respect of Essential Qualification/Work Experience submitted by me will also be
assessed by the Selection Committee at the time of selection for the post. The
information/details provided by me are correct and true to the best of my knowledge
and no material fact having a bearing on my selection has been suppressed/withheld.
Date __________ (Signature of the Candidate)

Address __________________________
Mobile/Contact No. _________________
E-mail ID __________________________

CERTIFICATE BY THE EMPLOYER/CADRE CONTROLLING AUTHORITY
The information/details provided in the above application by the applicant are true and
correct as per the facts available on records. He/she possesses educational
qualifications and experience mentioned in the advt. If selected, he/she will be relieved
immediately.
2. Also certified that:
i) There is no vigilance or disciplinary case pending/contemplated against Shri/

Smt. _______________________
ii) His/her integrity is certified.
iii) His/Her CR Dossier in original is enclosed/photocopies of the ACRs for the last 5

Continued from page 10

years duly attested by an officer of the rank of Under Secretary of the Govt. of
India or above are enclosed.

iv) No major/minor penalty has been imposed on him/her during the last 10 years Or
A list of major/minor penalties imposed on him/her during the last 10 years is
enclosed (as the case may be) Countersigned

(Employer/Cadre Controlling Authority with Seal)

Applications/CV not accompanied by supporting certificates/documents in support of
Qualification and Experience claimed by the candidates would not be processed for
determining the eligibility of the candidates for the selection.
davp 05201/11/0029/1819 EN 52/61

Sanskriti Samvardhan Mandal's
Krishi Vigyan Kendra

Sharadanagar, Sagroli Tq. Biloli District Nanded
Applications are invited for the following vacant post under plan scheme of Krishi
Vigyan Kendra.
Sr. No Post/Discipline Pay Scale Qualifications
1 Subject Matter Specialist Rs. 15600-39100 + Essential:

(Horticulture) - One post GP of Rs. 5400/- Master's degree in 
Horticulture or equivalent
qualification from a rec-
ognized university.

2 Subject Matter Specialist Rs. 15600-39100 + Essential :
(Animal Science) - GP of Rs. 5400/- Master's degree in   
One post Animal Science or 

equivalent qualification 
from a recognized
University.

3 Subject Matter Specialist Rs. 15600-39100 + Essential :
(Plant Protection) - GP of Rs. 5400/- Master's degree in Plant 
One post Pathology or Agricultural 

Entomology or equivalent 
qualification from a rec-
ognized university.

Last date of the receipt of the filled applications will be 20 days from the date of the
publication of the advertisement in the Employment News.
For details please log on to our website http://ssmandal.net/

Chairman 
EN 52/33 Sanskriti Samvardhan Mandal, Sagroli

The interested candidates are invited for a walk-in interview at SASE RDC, Him
Parisar, Plot No. 1, Sector-37A, Chandigarh  for the following position:-
Sr No. Eligibility Nos. Dte of Interview
01 Essential: 01 No. 30-04-2019

M.Tech in first division (both at graduate and post 
graduate level) in the fields of Geomatics/Remote 
Sensing/GIS
Desirable:
(i) Experience of the High Resolution satellite data 
processing, Web GIS

02 Essential: 01 No. 30-04-2019
Post graduate Science degree in first division with 
NET/GATE in the fields of Stat/Maths. 

OR
M.Tech in first division (both at graduate and post 
graduate level) in the fields of CSE
Desirable:
(i) Experience of MATLAB/Java/PhP/CUDA etc

03 Essential: 01 No. 30-04-2019
Post graduate Science degree in first division with 
NET/GATE in the fields of Atmospheric Sciences/
Meteorology/Physics/Mathematics/ Statistics/
Geology/Geophysics.

OR 
M.Tech in first division (both at graduate and post 
graduate level) in the fields of Atmospheric 
Sciences/Meteorology/Physics/Mathematics /
Statistics/Geology/Geophysics.
Desirable:
(i) Computer knowledge

04 Essential: 01 No. 30-04-2019
BE/B Tech in first division with NET/GATE in the 
field of Computer Engg/ Computer Science/
Mechanical Engg
Desirable:
(i) Experience in Java development/VFX creation, 
Coding in C & C++, Visual C

05 Essential: 01 No. 30-04-2019
Post graduate in Engineering (ME or M Tech) in 
first division (both at graduate and post graduate 
level) in the field Structure/Geo Tech                                                 

OR 
BE/B Tech in first division with NET/GATE in the 
field of Civil Engg.

Defence Research & Development Organisation
Snow & Avalanche Study Establishment

Research & Development Centre  
Him Parisar, Plot No. - 01, Sector 37A, Chandigarh-160036 (UT)

Walk-In-Interview for the Position of Junior Research Fellow (JRF)
Type written application with complete bio-data and attested copies of Mark
sheets/Certificates, caste Certificate, Experience certificates, publications if any
addressed to Director, Snow & Avalanche Study Establishment (SASE), Research
& Development Centre (RDC), Him Parisar, Sector 37A, Chandigarh (UT) should
be brought at the time of Walk-in interview along with a recent passport size
photograph, duly affixed on the right top corner of the first page of application.
Candidates working in Govt/Public Sector Undertaking/Autonomous Bodies should
bring NOC from their employer at the time of walk-in-interview.

 Maximum age 28 years and relaxation in age for 05 years for SC/ST and 03 years
for OBC as per govt. rules.

 Stipend will be Rs. 25000/- plus HRA as per Central Govt. norms.
 For field data collection, the selected person will have to regularly visit and stay in

the snow bound, glaciated region of Himalaya, as per requirement.
The positions are purely temporary. The offer of fellowship will not confer any right
for regular appointment /absorption in DRDO. The period of fellowship will not count
for the purpose of seniority, other Govt benefit in DRDO in case of appointment at
a later date. The fellowship may be terminated any time during the tenure with a
prior notice of one month.

 Desirous candidates appearing for a walk-in interview are required to report at 
SASE-RDC, Chandigarh as per the following sehedule:-

(i) Applications would be accepted up to 1000 hrs.
(ii) Initial screening and verification of testimonials would be done between 1000-1100

hrs on the respective interview Date.
(iii) Interview of the screened/short listed candidates would take place from 1100 hrs

onward.
General Conditions: 1. The fellowship will under 'No circumstances’ confer on the
fellows any right of regular appointment in this establishment. 2. One candidate can
apply only for one fellowship as per their Essential and Desirable qualification. 3.
Candidates will be required to produce all certificate/testimonials in orginal during the
interview. 4. No TA/DA will be paid for attending the interview/joining, irrespective of the
selection. 5. No govt. accommodation would be provided by the organization to the
selected candidates. 6. The number of fellowships may increase or decrease
depending upon the prevailing requirement. 7. The candidates shall be shortlisted for
the interview on the basis of their score of national written test or NET/GATE and
percentage of marks obtained  in minimum qualifying degree.

(S.K. Vaidya)
To ‘C’ OIC (Admin)

For Director
Snow & Avalanche Study Establishment

Ph (O): 0172-2699804-06, Extn: 342
Fax (O) : 0172-2699802

davp 10301/11/0208/1819 EN 52/63
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No. A-12024/1/2014 - SRA (322649)
Government of India

Ministry of Consumer Affairs, Food &
Public Distribution

Department of Food and Public Distribution
SRA Section

Krishi Bhawan, New Delhi 
Dated the 11th March, 2019

VACANCY CIRCULAR
Applications are invited from the eligible officials for filling up eight posts of Assistant
Director (S&R) Pay Band-3 Rs. 15600-39100/- with Grade Pay of Rs. 5400/- (Pre-
revised) in Storage and Research Division (Pay Level-10 in Pay Matrix) in Ministry of
Consumer Affairs, Food & Public Distribution, Department of Food and Public
Distribution by transfer on deputation basis (including short term contract). Details of

post, eligibility conditions, etc. may be accessed from the Department's website:
www.dfpd.nic.in.
2. Applications of only such officials will be considered as are routed through proper
channel and are accompanied by :-
(i) Bio-data (available on website www.dfpd.nic.in) along with Certification by the
Employer/Cadre Controlling Authority.
(ii) Photocopies of ACR/APARs for the last five (5) years duly attested on each page by
an officer not below the rank of Under Secretary.
3. Applications of suitable and eligible officials and who can be spared immediately in
the event of selection may be sent directly to the Under Secretary (SRA), Department
of Food and Public Distribution, Ministry of Consumer Affairs, Food and Public
Distribution, (Room No. 384-A), Krishi Bhawan, New Delhi-110001 within a period
of 60 days from the date of issue/ publication of this advertisement in the Employment
News.

(Mahender Singh)
Under Secretary to the Govt. of India 

EN 52/37 Tel. No.: -23383081



www.employmentnews.gov.in 13Employment News  30 March - 5  April 2019  RECRUITMENT

EN 52/28

Sainik School Nagrota-Jammu (J&K)
(A Residential School under Sainik Schools 

Society, MoD, Govt. of India)
RECRUITMENT

1. Applications are invited from suitable candidates for the following regular posts as
per the details given against each. Age for TGT should be between 21 and 35 yrs &
for other posts between 18 and 50 yrs as on 01 May 2019:-
Post & Vacancy Scale of Pay Essential Qualification
TGT (English) - Level-7, Rs. 44900-142400 BA and B. Ed, with English and
01 (Pre-revised PB-2, should be CTET or STET qualified.  

Rs. 9300-34800 + GP
Rs. 4600/-)

Accountant - 01 Level-6, Rs.35400-112400 1. B. Com with adequate knowledge 
(Pre-revised PB-2, of double entry system of accounting;
Rs. 9300-34800 + GP or should have worked as an
Rs. 4200/-) Accountant for at least 10 years

in a Govt. or private organization
and must be fully conversant with
maintenance of accounts in double 
entry system.
2. Typing and proficiency in Computer
Accounting.
3. Ability to correspond in English
independently.

Quartermaster- Level-5, Rs. 29200-92300 1. BA/B. Com
01 (Pre-revised PB-1, 2. At least five years experience

Rs. 5200-20200 + GP as UDC Stores or as Quartermaster
Rs. 2800/-) or An ex-serviceman preferably

a JCO with at least 10 years 
experience in handling and
accounting of stores.

Mess Manager- Level-5, Rs. 29200-92300 1. Diploma/Degree in Catering 
01 (Pre-revised PB-1, from a recognized institution.

Rs. 5200-20200 + GP 2. At least five years experience 
Rs. 2800/-) of running a catering organization

independently in the civil, in the
Defence Services or in any other 
similar organization.
3. Ability to maintain mess accounts.

Laboratory Level-4, Rs. 25500-81100 Intermediate Science or equivalent
Assistant - 01 (Pre-revised PB-1, in the subject. 

Rs. 5200-20200 + GP
Rs. 2400/-)

2. Last date for receipt of application forms is 20 Apr 2019.   For further details and
application form etc, LOG ON to School Website www.sainikschoolnagrota.com
under the Head "Notices".

(A Muthuraman) 
Capt (IN) 

EN 52/9 Principal

No. A-12026/11 /2018 - SRA
Government of India

Ministry of Consumer Affairs, Food
& Public Distribution 

Department of Food and Public Distribution
SRA Section

VACANCY CIRCULAR
Applications are invited from the eligible officials for filling up two posts of Junior
Accountant cum Storekeeper in the pay scale of Rs. 5200-20200+Pay Grade Rs.
2800/- (Pay Level-05 in pay matrix) in Ministry of Consumer Affairs, Food & Public
Distribution, Department of Food and Public Distribution on deputation basis. Details
of post, eligibility conditions, etc. may be accessed from the Department's website:
www.dfpd.nic.in.
2. Applications of only such officials will be considered as are routed through proper
channel and are accompanied by:-
(i) Bio-data (available on website www.dfpd.nic.in along with Certification by the
Employer/Cadre Controlling Authority.
(ii) Photocopies of ACR/ APARs for the last five (5) years duly attested on each page
by an officer not below the rank of Under Secretary.
3. Applications of suitable and eligible officials and who can be spared immediately in
the event of selection may be sent directly to the Under Secretary (SRA), Department
of Food and Public Distribution, Ministry of Consumer Affairs, Food and Public
Distribution, (Room No. 384-A), Krishi Bhawan, New Delhi- 110001 within a
period of 60 days from the date of issue/publication of this advertisement in the
Employment News.

(Mahender Singh)
Under Secretary to the Govt of India 

EN 52/39 Tel. No.: - 23383081
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EN 52/58

Ministry of Home
Affairs

Reference No. A-42012/09/2019-Ad.II

VACANCY NOTICE
Ministry of Home Affairs proposes to fill up one (1) post each

of Manager Grade-II and Assistant Manager-cum-Store

Keeper on deputation basis in the Departmental Canteen of

Ministry of Home Affairs (Proper), New Delhi. Details

regarding eligibility criteria, essential qualification etc.

may be seen in the Vacancy Circular available on

Ministry's website at www.mha.nic.in.

2. Applications from existing eligible Government employees

have to be forwarded through proper channel to the

undersigned within 60 days from the date of publication of

this Notice in the Employment News.

Under Secretary (Ad.II), MHA

davp 19101/11/0024/1819 EN 52/47 Continued on page 15



No. 1/8/2018-ADM/APTEL

Government of India
Appellate Tribunal for Electricity

(Ministry of Power)
Core-4, 7th floor, SCOPE Complex, New Delhi-110003

Telephone No.24368481, 24361518         
Dated 13th Mar, 2019

VACANCY CIRCULAR
With reference to our earlier Vacancy Circular Published in the
Employment News dated 26.01.2019 - 01.02.2019, the date to fill
up the vacancies has been extended for further 03 weeks i.e.
from 15.03.2019 to 07.04.2019 except the post of Adm-cum-
Accounts Officer which appears at Sr. No. 2 in the Vacancy
Circular of the Appellate Tribunal for Electricity. The details of the
posts along with eligibility criteria required for each category of
post are given in Vacancy Circular of the Appellate Tribunal for
Electricity available on Tribunal website www.aptel.gov.in.

(AJAY KUMAR) 
Director (Adm)

davp 34122/11/0007/1819 EN 52/48
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Continued on page 16
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Govt. of India

Department of Health
Research 

Ministry of Health & Family Welfare
DHR invites applications from amongst the officials of Central

Govt./State Govt./PSUs/Autonomous Bodies for filling up of 01

position of Administrative Officer in Pay Level-8 on deputation

basis in Bhopal Memorial Hospital and Research Centre, Bhopal.

The vacancy circular with details regarding pay, eligibility criterion,

age limit, tenure etc. and application proforma are available on the

website of the Department http://www.dhr.gov.in and

http://www.bmhrc.org. The applications in the prescribed

proforma should reach Deputy Secretary (BMHRC), Department

of Health Research, 2nd Floor, Red Cross Building, Red Cross

Road, New Delhi- 110001 within 45 days from the date of

publication of the advertisement in the Employment

News/Rojgar Samachar.

davp 17301/11/0022/1819 EN 52/65



Office of the Principal Chief Controller of Accounts
Ministry of Finance, Department of Revenue

Central Board of Direct Taxes
9th Floor, Lok Nayak Bhawan, Khan Market, New Delhi-110003

No. Estt-I/PCCA/CBDT/Dept. Canteen/2018-19/719 Date: 15/03/2019
Sub:- Vacancy Circular for Filling up of 01 post of General Manager
(Departmental Centeen) purely on transfer on deputation basis in O/o Pr. CCA
CBDT at Delhi Station.
1. Office of the Pr.CCA CBDT proposes to fill up the vacant post of General Manager
(Departmental Canteen) at New Delhi Station purely on transfer on deputation basis
from the staff working in Other Service of Central/State Government (or) Other Central
and State Government Departments or Autonomous Body which are fully funded by
Central or State Government as per details given below:-
Post Grade Pay Matrix/pre-revised Number of posts

pay band/Grade pay to be filled up
General Manager General Central Level-06 (as per VII CPC) 01
(Departmental Service, Group-B Pay Band -2 (Rs. 9300-
Canteen) (Non-Gazetted), 4200 GP) (Pre-Revised) 

Non-Ministerial
2. Eligibility conditions to apply for the above post are given (Annexure-I).
3. The tenure of deputation will be initially for a period of three years which can be
curtailed or extended as required in the exigencies of public services. The terms and
conditions of deputation as stipulated in DOP&T OM No. 6/8/2009-Estt. (Pay II) dated
17th June, 2010 is applicable. The age of applicant shall not exceed 56 years as on
the closing date of receipt of application.
4. The period of deputation including the period of deputation in another ex-cadre post
held immediately preceding this appointment in the same or some other
organization/department of the Central Government shall ordinarily not exceed three
years.
5. The pay and allowances will be regulated as per DOP&T OM No. 6/8/2009-
Estt.(Pay-II) dated 17th June, 2010.
6. The selection of the eligible official will be purely on transfer on deputation basis and
selected officials will have no right to claim for permanent absorption in O/O Pr.CCA
CBDT.
7. The format of application is given as Annexure-II. The application (Annexure-II)
from the willing and eligible officials along with their attested copies of ACRs/APARs
for the last 05 years & Annexure -III (duly signed with office seal by present employer)
may be sent to this office through proper channel so as to reach the undersigned
within 30 days of publication of advertisement. Belated/ incomplete application will
be rejected. Names of only those candidates, who can be relieved immediately on
selection, may be forwarded.

(Madan Lal) 
Sr. Accounts Officer (Estt)

Annexure-l
Terms & Conditions for selection to the post of General Manager (DepartmentaI
Canteen) purely on transfer on deputation basis
S. N.
1. Name of the post General Manager (Departmental Canteen) 
2. Classification of post General Central Service, Group - B (Non-

Gazetted), Non Ministerial                              
3. Pay Band/Grade pay Level-06 (as per VII CPC), Pay Band -II 

(Rs. 9300-34800) plus GP Rs. 4200/- (Pre-Revised)
4. Eligibility Condition Officers of the Central Government/Union Territories

(For Deputation) and also from Autonomous Organizations/ Semi Govt.
Statutory Authorities/Universities/Research Institutions.
(i) Holding analogous post on regular basis in the
parent cadre/department; or 

S. N.

(ii) Manager-cum-Accountant, Manager (Manager 
Grade-II as per SIU recommendations) and Deputy 
General Manager in Departmental Canteen in the 
PB-2, Rs. 9300-34,800+Grade Pay Rs. 4200/-
(iii) Qualification

a) Graduation or equivalent 
b) Minimum of three (3) years experience in

administrative/management of departmental
canteens.

Note : The period of deputation including the period of
deputation in another ex-cadre post held immediately 
preceding this appointment in the same or some other 
organization/department of the Central Government 
shall ordinarily not exceed 3 years. 
The maximum age-limit for deputation is 56 years as 
on the closing date of receipt of application.

5. Upper Age Limit The age of applicant shall not exceed 56 years as on 
the closing date of receipt of application.

6. Period of deputation The initial period of deputation will be for the three 
years which can be extended or curtailed.

Note : The department officials in the feeder category who are in the direct line of
promotion will not be eligible for consideration for appointment on deputation. Similarly
deputationists will not be eligible for consideration for appointment by promotion.

ANNEXURE II 
Proforma for application for deputation for the post of General Manager in
Departmental Canteen
1. Name of applicant :
2. Date of Birth :
3. Whether SC/ST. :
4. Educational Qualification : 
5 Other Qualification  :        
6. Details of present post held on regular basis : 

(a) Designation :
(b) Pre-revised Pay band/Grade pay : 
(c) Revised pay, i.e. present Level as per 07th CPC : 
(d) Date of appointment to the post :
(e) Present Pay (excluding allowances) : 
(f) Detail of MACP, if granted in the pay :
scale higher than the Pay Band-2 
(Rs. 9300-34800 + GP Rs. 4200/- (Pre-revised) :

7. Details of employment/experience :
S.No. Post Held Min/Deptt Period Scale of Pay Nature of duties

8. Name of present office 
9. Present Office Address 
10. Any other information

Name & Signature of Candidate
Note : The decision to accept or reject any application shall rest solely with the
office and the applicant shall have no claim whatsoever.

ANNEXURE - III
CERTIFICATE 

(To be filled by the employer)
Certified that particulars furnished by Shri/Smt./Ms._______________ have been
verified and found correct as per office records. It is also certified that no disciplinary
proceedings/Vigilance Case is either pending or being contemplated against the official
concerned. The integrity of the official is also certified. In case of selection, the
concerned official shall be relieved immediately to join as General Manager in
departmental canteen on transfer on deputation basis in O/o Pr.CCA CBDT.
Place: Signature and Seal of the Head of Office
Date:
davp 15301/11/0013/1819 EN 52/46

Continued from page 15 No.12- 1/2019-M&T(Admn.)
Government of India

Ministry of Agriculture and
Farmers Welfare 

Department of Agriculture, Cooperation
and Farmers Welfare

Applications are invited from eligible candidates belonging to Central
Government or State Government or Union Territory Administration
for filling up of one post of Farm Superintendent [General Central
Service, Group 'B' Gazetted in Level 7 (Rs. 44900-142400)], at
North Eastern Region Farm Machinery Training and Testing institute,
Biswanath Chariali (Assam) a subordinate office under Ministry of
Agriculture and Farmers Welfare, Department of Agriculture,
Cooperation and Farmers Welfare on deputation (including short
term contract) basis urgently. Complete details about eligibility
conditions including format of application, etc. are available on the
website of Department of Agriculture, Cooperation and Farmers
Welfare website www.agricoop.nic.in, and the website of Farm
Machinery Training and Testing Institutes cfmtti. dacnet.
nic.in/nrfmtti.dacnet.nic.in/srfmtti.dacnet.nic.in/nerfmtti.dacnet.
nic.in.
Application (in triplicate) in prescribed proforma with complete
details should be forwarded through proper channel to the Deputy
Secretary (M&T), Room No. 298, Ministry of Agriculture and
Farmers Welfare, Department of Agriculture, Cooperation and
Farmers Welfare, Krishi Bhawan, Dr. Rajendra Prasad Road,
New Delhi-110001, within 60 days from the date of publication
of this advertisement in the Employment News.

EN 52/25
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Engagement of Media Advisor on contract in IEPF Authority
Applications are invited for one post of Media Advisor in the IEPF Authority. The
Authority has been inter-alia mandated by the Companies Act, 2013 to promote
investors' education, awareness and protection.
2. As part of this mandate, the IEPF Authority is taking various investor awareness

initiatives from time to time. For taking care of the media related works, a Media
Advisor is to be appointed in the Authority purely on contract basis. Details of
eligibility criteria, responsibilities and experience required are as under.

3. Duties and responsibilities :
i. Examining, advising and assisting in development of the communication materials

like advertisements/pamphlets/posters/jingles/ awareness videos etc. on investor
awareness and protection and messages on the subject for platforms like
electronic, print, social, outdoor media etc.

ii. Implementing media plans, preparing press briefing material handling electronic
media, print media, social media, outdoor media etc.

iii. Suggest measures to increase outreach of awareness and protection programs.
4. Eligibility :
Essential Qualifications :
(i) Degree  in  Mass  Communication/Journalism/Media. Persons with Bachelor's

degree with Post Graduate Degree/Diploma in Mass Communication/Journalism
from a recognised Institute/College/University can also apply.

(ii) Proficiency in Computer Applications particularly in use of MS Office, Photoshop,
Corel Software etc. & good typing skills.

(iii) Experience : Minimum 5 years' experience in the field of mass media handling
work, organizing media campaigns and awareness programs and/or similar
activities in Govt. autonomous bodies or public sector.

5. Other eligibility criteria for the post are as follows :
(i) Maximum age limit for engagement as Media Advisor is 62 years. He/she should

be able to handle work independently including processing of files, collection of
materials/information, etc.

(iii) Should have good communication skills and command over English and Hindi
language. Proficiency in other languages would be preferred.

(iv) Should not have any disciplinary issue in their previous organization.
6. Engagement for the aforementioned post is purely on Contract for one year, at a

consolidated fee in the range of Rs. 70,000/- to 1,00,000/- including conveyance,
based on the experience and profile of the candidate.

7. No other perks/allowances would be admissible to the person engaged.
8. Period of engagement :
8.1 The engagement of Media Advisor would be for a period of one year. After one

year, there could be another engagement afresh for another year, based on
satisfactory performance.

8.2 This appointment would be on full-time basis and he/she would not be permitted to
take up any other assignment during this period of engagement.

8.3 The appointment of Media Advisor is of temporary (non-official) nature against the
specific jobs and would in no way entitle the engaged person to claim regular
employment with IEPF Authority.

8.4 The Media Advisor will not be entitled to any other benefit like accommodation, PF,
Gratuity, Pension, Medical Allowances, House Rent Allowance, CCA, Dearness
Allowance, Transport Allowance or any other allowance and facilities such as
regular transport/telephone connection.

8.5 The engaged person may be allowed 1 day leave for each calendar month of
engagement. This leave could be accumulated during the period of 12 months.

9. Procedure for selection : For selection of Media Advisor would be done by a duly
constituted Committee. The Media Advisor would be required to appear for
interaction and make a presentation before the committee.

10. Working Hours : The normal working hours will be from 9.00 AM to 5.30 PM and
exigency of work may require late sitting to complete time bound work.

11. Tax deduction at source : Income Tax or other taxes liable to be deducted, as per
prevailing rules will be deducted at source effecting the payment, for which the
Authority will issue TDS Certificate(s). GST/Service Tax, as applicable shall be
payable extra, at the prevalent rates.

12. Rights of the Authority : The Authority has the right to cancel this advertisement,
and not to proceed in the matter for engagement of Media Advisor, at any stage,
accept or reject any or all applications, without giving any reason or explanation,
whatsoever.

13. On receipt of Offer of appointment, the selected candidate would have to sign a
contract with IEPFA.

14. The Authority reserves the right to terminate the contract, by giving two months’
notice to the Advisor. Termination shall be effected by written notice served on the
Advisor and shall take effect in 60 days of delivery of such notice. The Media
Advisor would also be required to serve 60 days' notice to the Authority in case he/
she wishes to discontinue the job. The termination will be without prejudice to
either party's rights accrued before termination.

15. Termination of Agreement : The Authority may terminate the contract, at any
point of time, if :

i. The Media Advisor is unable to address the assigned works.
ii. Quality of the assigned works is not to the satisfaction of the Authority. 
iii. The Media Advisor fails in timely achievement of the milestones as decided by the

Authority. 
iv. The Media Advisor is found lacking in honesty and integrity.
16. Interested and eligible candidates may forward their detailed resume, including

details of qualifications and experience, alongwith a recent passport size colour
photograph and self-attested copies of documents in support of qualifications to
Shri Navneet Chouhan, General Manager, IEPF Authority, Ground floor,
Jeewan Vihar Building, 3, Sansad Marg, New Delhi-110001 so as to reach this
office latest by 30th April, 2019 in the application Format attached. Incomplete
applications or without copies of relevant certificates would not be entertained.

(Dinesh Kumar Dixit)
Deputy General Manager

Tele: 23441700
Government of India

Investor Education and Protection Fund Authority
Ministry of Corporate Affairs

APPLICATION FOR THE POST OF MEDIA ADVISOR IN IEPFA
1. Name of Applicant : .......................................................
2. Father's/Husband's name : .......................................................
3. Date of Birth : .......................................................
4. Mailing Address, e-mail id and : .......................................................

Mobile No.
5. Permanent Address, Phone No. : .......................................................
6. Academic Qualifications* : ....................................................... 
S.No. Educational Board/University/ Division/Grade/ Year of

Qualification Institute Percentage Passing

7. Experience* :
S.No. Organization Post Held Period Duties Performed

1) Present Position   :
2) Availability (Time required for joining) :
3) List of enclosures
*Please attach photocopies of certificates and testimonials. Separate sheets may be
attached, if required.

Signature
davp 07110/11/0008/1819 EN 52/45

Government of India 

Ministry of Corporate Affairs
Investor Education and Protection Fund Authority

Jeewan Vihar Building, Parliament Street, New Delhi-110001
Dated:   15th March, 2019

Krishna Water Disputes Tribunal 

Ministry of Water Resources 
RD & GR

Trikoot- 1, 3rd Floor, Bhikaji Cama Place
New Delhi-110066 
Tel No.011-26162190

No. 2-6/2017/KWDT/143 Dated: 18th March, 2019.
Corrigendum

Please refer our advertisement for filling up one post of Court Master and one post
of Principal Private Secretary (PPS) in the Pay Scale of Rs. 15,600-39,100 + GP Rs.
6600/- (equivalent Pay Matrix level-11 of 7th CPC) respectively on deputation/re-
employment basis, published in the Employment News dated 2-8 February, 2019.
2. The following amendment is hereby made : 

(i) Principal Private Secretary (PPS)
For Read 
1 Post 2 Posts

(ii) The last date of receipt of applications in the Office of the
Tribunal is extended up to 10th May, 2019.

3. The terms and conditions of vacancies as published in the Employment News and
uploaded in our Ministry website www.mowr.nic.in. shall remain unchanged. For
detailed information, please visit our website www.mowr.nic.in.

(L.O.P. Karan)  
EN 52/57 Administrative Officer

Á◊Á‚‹‚ — ÁflôÊÊ¬Ÿ-12/Ã∑§ŸË∑§Ë/¬˝‡ÊÊ‚Ÿ-ll/2019/1333 ÁŒŸÊ¥∑§ — 26/02/19

Applications are invited to fill up the Six posts of X-Ray Technician in the Pay

Matrix Level- 06 ( 35400-112400/-) in Lady Hardinge Medical College & Smt.

S. K. Hospital, New Delhi from suitable candidates by direct recruitment.

The last date of receiving applications is within 30 days for the candidates in

India and within 37 days for the candidates in Andaman and Nicobar Islands

and Lakshadweep from the date of publication of this advertisement.

For details login to website :  http://Ihmc-hosp.gov.in

(SONU KUMAR) 

DEPUTY DIRECTOR (ADMN.)

davp 17148/11/0026/1819 EN 52/88
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Cantonment Board Deolali
CORRIGENDUM TO EMPLOYMENT NOTICE
DIRECT RECRUITMENT FOR THE POST OF JUNIOR ENGINEER (CIVIL),

JUNIOR ASSISTANT & ASSTT. TEACHER FOR (ENGLISH MEDIUM)
PRIMARY SCHOOL THROUGH ONLINE SYSTEM ONLY BY USING

WEBSITE/PORTAL: www.canttboardrecruit.org
Ref: (1) This office advertisement No. 322/Empl-Exch/Jr Engr(Civil)/E-1/529 dt.
29.01.2019 published in local newspapers- Deshdoot, Punyanagari, Hindusthan Times
(Delhi edition), Navbharat (Mumbai edition), all dt. 30.01.2019 & Employment News dt.
01.03.2019, on website of Cantonment Board Deolali & on 
canttboardrecruit.org
(2) This office advertisement No. 322/Empl-Exch/Jr Asstt/E-1/545  dt. 30.01.2019,
published in local newspapers- Sakal, Punyanagari, Hindusthan Times (Delhi edition),
Navbharat (Mumbai edition) all dt. 31.01.2019 & Employment News dt. 01.03.2019, on
website of Cantonment Board Deolali & on canttboardrecruit.org

(3) This office advertisement No. 322/Empl-Exch/Asstt Teacher English/E-1/546 dt.
30.01.2019, published in local newspapers- Sakal, Punyanagari, Hindusthan Times
(Delhi edition), Navbharat (Mumbai edition) all dt. 31.01.2019 & Employment News dt.
01.03.2019, on website of Cantonment Board Deolali & on 
canttboardrecruit.org
In all the advertisements under reference, at Para 6(c), it has been stated that Written
Test will comprise of multiple choice objective questions and will be in English. The said
sentence be read as under:-
“Written Test will comprise of multiple choice objective questions and will be in
English & Hindi”
All the applicants should take note of above.
Tele No. 02532491206
Fax No. 0253 2492599
No. 322/Empl-Exch/E-1/1348 (AJAY KUMAR, IDES)
Office of the Cantonment Board, Chief Executive Officer
Deolali 422 401 Cantonment Board, Deolali
Date : 15/03/2019 

EN 52/56
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Government of India

National Technical Research
Organisation

Applications are invited for direct recruitment to the post of Motor Transport Assistant
'A' in National Technical Research Organisation. The details of eligibility criteria and
pay scale of the post are mentioned below:-
Name of the *No. of Pay Scale Educational Qualifications

Post Vacancies
& category

Motor 03-UR Level-2 Essential:
Transport in the (i) 10th pass or equivalent from a 
Assistant ‘A’ pay recognized Board; and

matrix (ii) possession of a valid driving license 
for heavy and Light Motor vehicles 
including Motor Cycles’ and
(iii) Knowledge of motor mechanism (The
candidate should be able to remove minor-
defects in vehicles).
Desirable:
Experience of driving a motor car  for at 
least 3 years.

*Number of vacancies may increase or decrease.
2. Age limit: 18-27 years as on the closing date of receipt of application. (Upper age
limit is relaxable as per rules). 
3. How to apply- The application should be neatly filled on A-4 size paper in the
prescribed proforma (Annexure-l) given below. The envelope containing the
application must be superscribed as "APPLICATION FOR THE POST OF MOTOR
TRANSPORT ASSISTANT GRADE A" (in CAPITAL letters) and should be sent to the
Assistant Director (Pers/R-1), National Technical Research Organisation, Block-
Ill, Old JNU Campus, New Delhi -110067.
4. The last date of receipt of application is 30 days from the date of publication of this
recruitment advertisement in the Employment News. The recruitment notice and the
application form are also available at the website ntro.gov.in for information. The
extension of last date of receipt of application, if any, will be notified in the said website.
The crucial date for determining the age limit shall be the closing date for receipt of
applications from candidates in India (and not the closing date prescribed for those in
Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu and Kashmir State, Lahaul and Spiti District and Pangi Sub-
Division of Chamba District of Himachal Pradesh, Andaman Nicobar Island or
Lakshadweep).
5. Self-attested photocopies of the following certificates/documents are to be enclosed
with the application. Candidates, however, may be required to produce such original
certificate/documents for verification at the time of written examination/practical driving
test/ interview:-
(i) 10th/High School/Matriculation pass certificate.
(ii) Valid driving license for Heavy and Light Motor vehicles including Motor Cycles. 
6. Candidates in Government service should apply through proper channel and
produce NOC from their present employer as and when asked for.
7. Incomplete applications and/or those received late and/or not accompanied by
supporting certificates/documents in support of their claim in the application form
against eligibility criteria may not be processed for determining their eligibility for
selection. No correspondence in this regard would be entertained.
8. In the event of large number of eligible applicants, short-listing/screening criteria
would be adopted as decided by the competent authority for selection.
9. Candidates shall be required to qualify practical driving test and interview as
prescribed by the Selection Board.
10. In case of any injury/accident occurred during the practical driving test/interview,
NTRO will not be held responsible for any compensation/allowance. 
11. The candidates on their selection and appointment as Motor Transport Assistant 'A'
in NTRO, are liable to serve anywhere in India. The candidates willing to serve
anywhere in India shall only need to apply. 
12. Canvassing in any form will disqualify the candidates.

National Technical Research Organisation
Application for DIRECT RECRUITMENT to the 
post of Motor Transport Assistant Grade 'A'

1. Name of the candidate (in CAPITAL letters): .................................
2. Address for correspondence (in CAPITAL letters): ........................
3. Email............................................................Mobile no....................
4. Date of Birth:   Date Month Year
(Self-attested photocopy of Matriculation or 10th pass certificate to be enclosed)
5. Gender :.............................................................................
6. Father's Name/Husband's Name :.............................................................................
7. Educational Qualification :.............................................................................
(Self-attested photocopies to be enclosed)
8. Category (Gen/SC/ST/OBC) :.............................................................................
(Self-attested photocopy of the certificate to be enclosed, if applicable)
9. Experience in driving motor vehicle, if any :..............................................................
(Self-attested photocopy of experience certificate to be enclosed)

10. Details of Driving License as possessed:
Type of  Driving Driving Licence Issuing authority Date of Issue License
License Number valid upto

Heavy Motor Vehicle
Light Motor Vehicle
Motor Cycle

(Self-attested photocopies of above driving licence to be enclosed)
Declaration to be signed by the candidate compulsorily:

I have gone through the recruitment advertisement carefully. I do hereby declare that
all statements made in this application are true, complete and correct to the best of my
knowledge and belief. I understand that in the event of any information being found
suppressed, false or incorrect or any ineligibility being detected before recruitment
process or at any stage thereafter, my candidature for selection/appointment is liable
to be cancelled/terminated. I am willing to serve anywhere in India.
Place: 
Date: Signature of the candidate
davp 58101/11/0070/1819 EN 52/49

Passport size
photograph of the
candidate to be

pasted here.

All India Institute of Medical
Sciences, Mangalagiri, AP

Recruitment of Teaching and Non-teaching posts
09/03/2019

A. Reopening of faculty posts advertised by JIPMER vide notification dated
07/02/2018 and corrigendum dated 13/04/2018
Sr. Department Prof. Addl. Asso. Assistant Prof. 
No. Prof. Prof.
1. Forensic Medicine 1 UR 1 UR 1 UR 3 [1 OBC, 2 UR]
2. Microbiology 1 UR 1 UR 1 UR 3 [1 ST; 1 UR; 1 OBC]
3. Pathology 1 OBC 1 OBC 1 UR 3 [1 SC; 1 UR; 1 ST]
4. Pharmacology 1 UR 1 UR  1 SC 3 [1 SC; 1 UR; 1 OBC]

Total (24) 4 4 4 12
1. All candidates need to apply afresh
2. Candidates who applied to JIPMER need not pay the fee again.
3. Detailed notification and form available on www.aiimsmangalagiri.edu.in
4. Commencement date : 15/03/2019; Last date of receipt in AIIMS Mangalagiri :

30/04/2019
B. Direct Recruitment to the following faculty posts in AIIMS Mangalagiri on
permanent basis :
Sr. Department Prof. Addl. Asso. Assistant Prof. 
No. Prof. Prof.
1. Anaesthesiology - - - 2 (UR)
2. Dermatology 1 UR 1 (UR)
3. ENT - 1 UR - -
4. General Medicine 1 UR - - -
5. General Surgery 1 UR 1 UR - 1 UR
6. Hospital Administration 1 UR - - 2 UR
7. Obstetrics & Gynaecology 1 UR 1 UR - -
8. Ophthalmology 1 UR 1 OBC 1 SC 1 SC
9. Orthopaedics - 1 UR 1 UR 2 (1 UR; 1 OBC)
10. Paediatrics 1 UR 1 UR - 1 SC
11. Physical Medicine and - - 1 SC 2 UR

Rehabilitation
12. Physiology 1 UR 1 UR - -
13. Pulmonary Medicine - 1 UR 1 UR 2 (1 UR; 1 OBC)
14. Radiodiagnosis 1 UR 1 UR - -
15. Radiotherapy 1 OBC - 1 UR 1 OBC
16. Transfusion Medicine 1 SC - 1 UR 2 (1 SC; 1 UR)

and Haemotherapy
17. Trauma & Emergency - - - 2 (1 UR; 1 OBC)

Total (45) 11 9 6 19
(4% seats horizontally reserved for PwD candidates OH category; amongst faculty of
21 departments including backlog results in reservation of 4 seats for OH PwD
candidates in Assistant Professor level)
1. Detailed notification and form will be available on www.aiimsmangalagiri.edu.in
from commencement date.
2. Commencement date : 15/04/2019; Last date of receipt in AIIMS Mangalagiri:
30/05/2079
C. Direct Recruitment to the following Group A/B and C Non-teaching posts in
AIIMS Mangalagiri on deputation/direct recruitment basis:
Sr. Post Group Pay scale as Post Mode 
No. per 6th CPC (Deputation=D;

Recruitment =R)
1. Financial Advisor A PB 4; 8700 GP 1 D
2. Accounts Officer A PB 3; 5400 GP 1 D
3. Administrative Officer A PB 3; 5400 GP 2 D
4. Asst. Admin Officer B PB 2; 4600 GP 1 UR R/D*
5. Executive Assistant (NS) B PB 2; 4200 GP 1UR R/D*
6. Lower Division Clerk C PB 1; 1900 GP 1 UR R
7. Personal Assistant B PB 2; 4200 GP 2 UR R/D*
8. Stenographer C PB 1; 2400 GP 1 UR R
9. Nursing Superintendent A PB 3; 6600 GP 1 D
10. Senior Nursing Officer B PB 2; 4800 GP 4 (UR 3; R/D*

OBC 1)
11. Nursing Officer B PB 2; 4600 GP 14 (7 UR; 4 R

OBC; 2 SC;
1 ST)

12. Warden (Male) B PB 2; 4200 GP 1 UR R
13. Executive Engineer A PB 3; 6600 GP 1 D

(Elec) 
14. Medical Social Service B PB 2; 4600 GP 1 UR R/D*

Officer Grd I
Total

* mode will be specified in Addendum/corrigendum on website.
1. Detailed notification and form will be availabie on www.aiims-

mangalagiri.edu.in from commencement date.
2. Commencement date for Deputation posts : 1/04/2019; Last date of receipt in

AIIMS Mangalagiri: 15/05/2019.
3. Commencement date for Recruitment posts with tests/skill test/screening, as

applicable: 01/05/2019.
EN 52/59 (Deputy Director Administration)
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Filling up the post of Research Officer in the National Commission for Scheduled
Castes by deputation (including short-term contract).
It is proposed to fill up 04 posts of Research Officer (General Central Service, Group
‘B’ Gazetted, Non-Ministerial) in Level-8 of the Pay Matrix (Rs. 47600-151100/-) of 7th
Central Pay Commission [(Pay Band-2 of Rs. 9300-34800/- + 4800/- (GP) (pre-
revised)] in the National Commission for Scheduled Castes/Ministry of Social Justice
and Empowerment in Delhi and Commission's State Offices located in Agartala,
Ahmedabad, Thiruvananthapuram, Guwahati, Chennai and Hyderabad by deputation
(including short-term contract) initially for a period of one year and likely to be extended
up to three years. The eligibility conditions for selection by deputation (including short-
term contract) for the said post are given below :-
Officers under the Central Government or State Government or Union territory or
Universities or recognized research institutions or public sector undertakings or
autonomous or statutory organizations:
(a) (i)holding analogous post on regular basis in the parent cadre or department; or
(ii) with two years' service in the grade rendered after appointment thereto on a

regular basis in level 7 in the Pay Matrix (Rs. 44900- 112400/-) in the parent cadre
or department; and

(b) Possessing the educational qualification and experience as under :-
(i) Master's Degree of a recognized University or Institution in Social Work or

Sociology or Economics or Anthropology or Social Anthropology or Applied
Anthropology or Statistics or Psychology or Geography or Mathematics (with
statistics).

(ii) Two years experience of conducting survey or research in the field of social
welfare including analysis of data and preparation of the reports.

Note (1) :- The departmental officers in the feeder category who are in direct line of
promotion will not be eligible for consideration for appointment on deputation
(including short-term contract). Similarly, deputationists shall not be eligible for
consideration for appointment by promotion.

Note (2) : Period of deputation (including short-terms contract) in another ex-cadre post
held immediately preceding this appointment in the same or some other
organization or department of the Central Government shall ordinarily not to
exceed three years. The maximum age-limit for appointment by deputation
(including short terms contract) shall be not exceeding fifty-six years as on the
closing date of receipt of applications.

2. Duties attached to the post of Research Officer are :- 
(i) "Collection, Compilation, analysis and interpretation of data, Drafting of reports

and any other work".
(ii) Supervisory work in planning or development of social welfare organization or in

the work relating to the welfare of SCs.

F.No. 2/1/NCSC/2018-Admn.
Government of India  

National Commission for Scheduled Castes
(A Constitutional body set up under Article 338 of the Constitution of India)

5th Floor, Loknayak Bhawan, Khan Market, New Delhi-110003

EN 52/70

3. The pay of the selected candidate shall be regulated in terms of Department of
Personnel & Training O.M. No. 6/8/2009-Estt. (Pay-II) dated 17.06.2010 as
amended from time to time. Candidates selected for the post will likely to be
posted in Delhi or in any of the States Offices as per requirement of the
Commission. Candidate may also indicate choice of place of  posting in the
application.

4. Application (in duplicate) in the prescribed proforma (as in Annexure-l) of the
candidate who fulfils the eligibility criteria and can be spared immediately together
with the required documents mentioned as per Annexure-ll may be forwarded to
the undersigned, National Commission for Scheduled Castes, 5th Floor,
Lok Nayak Bhawan, New Delhi within 60 days from the date of publication
of the advertisement in the Employment News.

(S. K. Dubey)
Under Secretary to the Govt. of India

Tel. :- 24606845
Annexure-I

Proforma for Application for the Post of (Research Officer)
1. Name and address in Block capitals :
2. Date of Birth (In Christian era) :
3. Date of retirement under Central Govt/State Govt,  under the rule applicable to the

candidate:
4. Educational & other Qualifications possessed by the candidate (relevant to 

essential qualifications prescribed for the post):
5. Are you holding an analogous post on a regular basis: Yes/No
6. Present   Pay and Scale of Pay
7. Please state clearly whether in the light of entries made by you above, you meet 

the requirements of the post: Yes/No
8. Details of Service (Enclose a separate sheet, duty authenticated by your signature,

if any space below is insufficient) :

Office/ Post held Period of Basic Nature of appointment Duties
Institution with scale Service Pay whether regular/ad-hoc/

of pay deputation

9. Nature of present employment, i.e. regular/adhoc/temporary/permanent.
10. In case the present employment is held on deputation/contract basis, please state:
a) The date of initial appointment :
b) Period of appointment on deputation/contract :
c) Name of parent Office/Organization to which you belong :
11. Additional details about present employment. Please state whether working under:

(a) Central Government (b) State Govt. (c) University/Recognized Research 
Institute (d)  Public Sector  Undertaking  (e)  Semi-Govt.  Statutory or Autonomous
Organization.

12. Are you in revised scale of pay? If yes, give the date from which the revision took
place and also indicate the pre-revised scale of pay.

13. Basic pay and total emoluments per month now drawn:
14. Additional Information, if any, which you would like to mention in support of your 

suitability for the post.  Enclose a separate sheet, if the space is insufficient.
15. Whether belongs to SC/ST:
16. Remarks
Date : ...................................

Signature of the applicant 
Address.......................

Annexure-ll
CERTIFICATE TO BE FURNISHED BY THE EMPLOYERS/HEAD OF

OFFICE/FORWARDING AUTHORITY
Certified that the particulars furnished by Shri/Smt/Kum .........................are correct  and
he/she  possess  educational qualifications and experience mentioned in the vacancy
circular.
Also certified that :
I) There is no vigilance case pending/contemplated against him/her.
II) His/her complete CR Dossier/ACRs for the last 5 years duly attested on each page

by an officer of the rank of an Under Secretary to the Govt. of India are enclosed:
III) His/her integrity is beyond doubt.
IV) No major/minor penalties have been imposed on him/her during the last 10 years.
V) List of major/minor penalties imposed on him/her during the last 10 years is

enclosed.
Signature.........................................
Name & Designation...................... 
Office Seal.......................................

Date: ..................................
davp 38114/11/0005/1819 EN 52/67
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No. A-12024/1 /2016-SRA

(328459)
Government of India
Ministry of Consumer

Affairs, Food &
Public Distribution
Department of

Food and
Public

Distribution
SRA Section

Krishi Bhawan, New Delhi 
Dated 11th March, 2019

VACANCY CIRCULAR
Applications are invited from
the eligible officials for filling up
the post of Joint
Commissioner (S&R), Pay
Band-4, Rs. 37400-67000 with
Grade Pay of Rs. 8700/- (pre-
revised), Pay Level-13 in pay
matrix) in Ministry of Consumer
Affairs, Food & Public
Distribution, Department of
Food and Public Distribution,
Storage and Research
Division, Krishi Bhawan, New
Delhi. Details of post, eligibility
conditions, etc. may be
accessed from the
Department's website: www.
dfpd.nic.in.
2. Applications of only such
officials will be considered as
are routed through proper
channel and are accompanied
by:-
(i) Bio-data (available on
website www.dfpd.nic.in)
along with Certification by the
Employer/Cadre Controlling
Authority.
(ii) Photocopies of ACR/APARs
for the last five (5) years duly
attested on each page by an
officer not below the rank of
Under Secretary.
3. Applications of suitable and
eligible officials and who can
be spared immediately in the
event of selection may be sent
directly to the Under Secretary
(SRA), Department of Food
and Public Distribution,
Ministry of Consumer
Affairs, Food and Public
Distribution, (Room No. 384-
A), Krishi Bhawan, New
Delhi- 110001 within a period
of 60 days from the date of
issue/publication of this
advertisement in the
Employment News.

(Mahender Singh)
Under Secretary to the Govt.

of India 
Tel. No.: -23383081

EN 52/36

IMPORTANT NOTICE
We take utmost care in
publishing result of the various
competitive examinations
conducted by the UPSC, SSC,
Railway Recruitment Boards
etc. Candidates are however
advised to check with official
n o t i f i c a t i o n / g a z e t t e .
Employment News will not be
responsible for any printing
error going inadvertently. EN 52/92
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DISCLAIMER 
The views expressed by the authors in the articles published in the Employment News are their own. They do not necessarily
reflect the views of the government or the organisations they work for. The contents of the advertisements published in the
Employment News belong to the organisation or their representatives. The Employment News is in no way responsible for any
liability arising out of the contents/text of these advertisements.

Government of India
Ministry of Mines

Indian Bureau of Mines
No. A-12025/48/87-Estt.A Nagpur, dt. 15/03/2019

NOTICE
The advertisement No. A-12025/48/87 published in

Employment News dated 24-30 June, 2017 towards notice

for filling up one post of Stores Officer, General Central

Service Group ‘A’ (Gazetted) Non-Ministerial in the Pay

Scale Level-10 in the Pay Matrix as per 7th CPC by

Deputation (Including short term contract) in Indian Bureau

of Mines may be treated as withdrawn.

(Capt. S.S. Chaudhary)
Chief Administrative Officer & Head of Office

EN 52/79
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www.employmentnews.gov.in 23Employment News  30 March - 5  April 2019  RECRUITMENT

EN 52/73

Jawaharlal Nehru
University

New Delhi -110067

Corrigendum
This is to notify that in pursuance to UGC Regulations on
Minimum Qualifications for appointment of Teachers and Other
Academic Staff in Universities and Colleges and Measures for
the Maintenance of Standards in Higher Education, 2018
notified on 18 July 2018, all vacant teaching posts advertised by
the University prior to 18th July, 2018, where the screening &
selection process was underway will be re-advertised.
Therefore, the candidates who had applied earlier to the
advertisements (Rolling Advt. Nos. RC/02/2016, RC/03/2017
and RC/57/2017) may apply afresh as per the New UGC
Regulations, 2018.

Registrar 
EN 52/19 Jawaharlal Nehru University



Applications are invited from Indian Citizens (Male & Female) for appointment to Group
‘A’ post of Super Specialist Medical Officers (Second-in-Command), Specialist Medical
Officers (Deputy Commandant) and Medical Officers (Assistant Commandant) in
Central Armed Police Forces (ITBP, BSF, CRPF, SSB and Assam Rifles), Ministry of
Home Affairs, Government of India. On joining, a candidate shall be governed by the
Act and Rules, as applicable to the organization he is allotted to after selection and as
amended from time to time. Selected candidates will be liable to serve anywhere in the
Union of India or outside. Applications from candidates will be accepted through “ON-
LINE MODE” only. No other mode for submission of application is allowed.
Candidature of candidates who submit offline application will be rejected summarily.
ON LINE APPLICATION MODE WILL BE OPENED W.E.F 02.04.2019 AT 00:01 AM
AND WILL BE CLOSED ON 01.05.2019 AT 11:59 PM on ITBP Recruitment website
www. recruitment.itbpolice.nic.in.
2. Vacancies : Super Specialist Medical Officers(Second-in-Command): 04

: Specialist Medical Officers (Deputy Commandant): 175
: Medical Officers (Assistant Commandant): 317
(For details see Annexure-‘I’)

Note- Total vacancies including backlog are subject to change (may increase or
decrease) without any prior notice.
3. Qualification :-
(a) For Super Specialist Medical Officers (Second-in-Command)
(i) A graduate degree in Medicine (M.B.B.S.) or equivalent from a recognized

university/Institution included in the first schedule to the Indian Medical Council
Act, 1956, and

(ii) Should be enrolled in any State Medical Register maintained under the Act, and
(iii) Should have completed compulsory rotatory internship, and
(iv) Should also possess Post Graduate Degree or Diploma in the related Speciality

mentioned in Section ‘A’ or Section ‘B’ in Scheduled I to the Indian Medical
Council Act, 1956 (102 of 1956) or equivalent, and

(v) Should possess Doctorate of Medicine (DM) or Magister Chirurguie (M.Ch.) or
equivalent with three years experience in the concerned Super-Speciality after
obtaining the first post-graduate degree. Senior Residency period will also be
counted towards experience, physical and medical standard.

(b) For Specialist Medical Officers (Deputy Commandant)
(i) A recognized medical qualification of allopathic system of medicines included in

the first or second schedule or Part–II of the third schedule (other than licentiate
qualification) to the Indian Medical Council Act, 1956. Holders of educational
qualifications included in Part–II of the third schedule should also fulfill the
conditions stipulated in Sub Section (3) of Section (13) of the Indian Medical
Council Act, 1956. The applicant must have permanent registration from any
State Medical Council/MCI before appointment in any of the CAPFs, and

(ii) Completion of compulsory rotating internship, and
(iii) Should also possess Post Graduate Degree/Diploma in the concerned speciality

mentioned in Section ‘A’ or in Section ‘B’ in Schedule-I or equivalent and one and
a half years experience in the concerned speciality after obtaining PG Degree or
two and half years experience after obtaining PG Diploma.

(c) For Medical Officers (Assistant Commandant)-
(i) A recognized medical qualification of allopathic system of medicines included in

the first or second schedule or Part–II of the third schedule (other than licentiate
qualification) to the Indian Medical Council Act, 1956. Holders of educational
qualifications included in Part–II of the third schedule should also fulfill the
conditions stipulated in Sub Section (3) of Section (13) of the Indian Medical
Council Act, 1956. The applicant must have permanent registration from any
State Medical Council/MCI before appointment in any of the CAPFs, and

(ii) Completion of compulsory rotating internship.
Candidates who may be undergoing the rotating internship shall be eligible to
apply and appear for the interview provided that if selected, they shall have
satisfactorily completed the compulsory internship before appointment.

4. AGE LIMIT
(i) The age limit for recruitment of Super Specialist Medical Officers (Second-in-

Command) should not be exceeding 50 years as on the closing date of receipt of
application.

(ii) The age limit for recruitment of Specialist Medical Officers (Deputy Commandant)
should not be exceeding 40 years as on the closing date of receipt of application.

(iii) The age limit for recruitment of Medical Officers (Assistant Commandant) should
not be exceeding 30 years as on the closing date of receipt of application.

(iv) Relaxation in age limit for recruitment of Super Specialist Medical Officers
(Second-in-Command), Specialist Medical Officers (Deputy Commandant) and
Medical Officers (Assistant Commandant) shall be as under :-

(a) Upto a maximum of five years for Scheduled Caste or Scheduled Tribe
candidates.

(b) Upto a maximum of three years for Other Backward Class (OBC) candidates.
(c) Upto a maximum of five years in the case of Government servants.
(d) Upto a maximum of five years if a candidate had ordinarily been domiciled in the

State of Jammu & Kashmir during the period from 1st January, 1980 to the 31st
day of December, 1989.

(e) Upto a maximum of five years for Children and dependent of victims KILLED in
the 1984 riots OR communal riots of 2002 in Gujarat.

(f) Upto a maximum of five years in the case of Medical Graduates who joined Army
Medical Corps as Short Service Commissioned Officers and are released after
completing the initial period of assignment of five years. The relaxation upto five
years shall also be admissible to the SSCOs whose assignment has been
extended beyond five years and in whose case the Ministry of Defence issues a
certificate that they will be released on three months notice on selection from the

date of receipt of offer of appointment.
(g) The relaxation in age limit shall be admissible upto a maximum of ten years if

such Govt. Servants and SSCOs belong to the Scheduled Caste or the
Scheduled Tribe and upto a maximum of eight years if such Officers belong to the
Other Backward Classes (OBCs).

5. METHOD OF SELECTION
(i) For Super Specialist Medical Officers (Second-in-Command), Specialist

Medical Officers (Dy Commandant) and Medical Officer (Assistant
Commandant)

(a) Eligible candidates will be called for interview by a Board of Officers at
designated centres to assess their suitability for appointment in CAPFs .

(b) A total of 200 marks are allotted to the selection process to test the general
knowledge and ability of the candidates in the field of their academic study and
also in the nature of personality test to assess the candidate’s intellectual
curiosity, balance of judgement and alertness of mind, ability of social cohesion,
integrity of character, initiative and capability of leadership. The minimum
standard for the purpose of selection at the interview shall be 50% of the total
marks prescribed for interview of Super Specialist Medical Officers and 40% in a
case of Specialist Medical Officers and Medical Officers.

6. MEDICAL EXAMINATION.
(i) The candidates who attain the minimum prescribed standard for the selection in

the interview will be required to undergo medical examination by a Board of
CAPF Medical Officers duly constituted by Medical Officers Selection Board on a
day following the date of interview.

(ii) Candidate will either be declared “FIT” or “UNFIT” in Medical Examination Test
and those declared Unfit will be allowed to appear before the “Review Medical
Board” on their appeals by Appellate authority as per Annexure-‘VII’.

(iii) Candidates declared unfit in detailed medical examination if not satisfied with the
findings of the Medical Officer, may submit an application for his/her re-medical
examination with a duly filled Medical Fitness certificate (Proforma at Annexure-
VII) as proof of evidence about the possibility of error of judgment on the part of
Recruitment Medical Officer within 15 days from the date of his/her rejection in
DME. The medical certificate will not be taken into consideration unless it
contains a note by the medical practitioner concerned to the effect that it has
been given in full knowledge of the fact that the candidate has already been
rejected as unfit for appointment in ITBP by a Medical Officer.

(iv) The appeal will also not be taken into consideration unless it contains Medical
Re-Examination Fee of Rs. 100/- in form of Indian Postal Order and Rejection
Slip (original) issued by the Presiding Officer. RME fee in the form of IPO should
be prepared in the name DDO, Directorate General, ITB Police, New Delhi.
The appeal complete in all respects should be submitted within 15 days from the
date of issue of Rejection Slip in which the finding of the Medical Officer are
communicated to the candidate. ITBP will not be responsible for any postal
delay.

(v) The application for re-medical examination shall be sent to Inspector General
(HQrs), Directorate General, ITB Police Force, Block-2, CGO Complex,
Lodhi Road, New Delhi-110003.

7. EMOLUMENTS.
(i) For Super Specialist Medical Officers (Second-in-Command)

Super Specialist Medical Officers appointed in Grade-II (Second-in-Command)
will be granted the rank of Second-in-Command in the revised pay structure of
the first cell in the Level-12 of Pay Matrix or minimum pay in the first cell of Pay
Matrix as specified in Part-A of the schedule of CCS(Revised Pay) Rules, 2016,
pay scale Rs. 78,800-2,09,200 per month plus other benefits like Non-Practising
Allowances, Dearness allowances, Transport Allowance, House Rent Allowance
and any other allowances as admissible under Rules would be admissible as per
the Central Government orders/provisions in existence and as amended from
time to time. No Post Graduate allowance will be admissible as the basic
essential qualification for the post is Post Graduate degree/diploma in a particular
field of specialization.

(ii) For Specialist Medical Officers (Deputy Commandant)
Specialist Medical Officers appointed in Grade-II (Jr Scale) will be granted the
rank of Deputy Commandant in the revised pay structure of the first cell in the
Level-11 of Pay Matrix or minimum pay in the first cell of Pay Matrix as specified
in Part-A of the schedule of CCS(Revised Pay) Rules, 2016, pay scale Rs.
67,700-2,08,700 per month plus other benefits like Non-Practising Allowances,
Dearness allowances, Transport Allowance, House Rent Allowance and any
other allowances as admissible under Rules would be admissible as per the
Central Government orders/provisions in existence and as amended from time to
time. No Post Graduate allowance will be admissible as the basic essential
qualification for the post is Post Graduate degree/diploma in a particular field of
specialization.

(iii) For Medical Officers (Assistant Commandant)
Medical Officers appointed in any of the CAPFs will be granted the rank of
Assistant Commandant in the revised pay structure of the first cell in the Level-
10 of Pay Matrix or minimum pay in the first cell of Pay Matrix as specified in Part-
A of the schedule of CCS(Revised Pay) Rules, 2016, pay scale Rs.56,100-
1,77,500 per month plus other benefits like Non-Practising Allowances, Dearness
allowances, Transport Allowance, House Rent Allowance and any other
allowances as admissible under Rules would be admissible as per the Central
Government orders/provisions in existence and as amended from time to time.
No Post Graduate allowance will be admissible as the basic essential
qualification for the post is Graduate degree/diploma in a particular field of
specialization.

MEDICAL OFFICER SELECTION BOARD
CAPFs–2018

Government of India, Ministry of Home Affairs

Directorate General, Indo-Tibetan Border Police Force
(Recruitment Cell)

Continued
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8. PROMOTIONAL AVENUES.
A Dynamic Assured Career Progression scheme (popularly referred as DACP) of
granting time scale promotion to medical officers in CAPFs without linkage to
vacancy is in place as under :

(i) SUPER SPECIALIST MEDICAL OFFICERS (SECOND-IN-COMMAND) -
Financial upgradation under DACP No. of years of Rank prescribed in 
Scheme regular service the relevant rules

required for fina-
From To ncial upgradation
7th CPC Pay matrix 7th CPC Pay matrix 4 years in 7th CPC Commandant
level 12, pay scale Level 13, pay scale Pay matrix level 12, 7th CPC Pay matrix 
Rs. 78800-209200 Rs.123100-215900 pay scale Rs.78800- level 13, pay scale

2,09,200 Rs. 123100-215900
(ii) SPECIALIST MEDICAL OFFICERS (DEPUTY COMMANDANT).
Financial upgradation under DACP No. of years of Rank prescribed in 
Scheme regular service the relevant rules

required for fina-
From To ncial upgradation
7th CPC Pay matrix 7th CPC Pay matrix 2 years in 7th CPC Second-in-Command
level 11, pay scale level 12, pay scale Pay matrix level 11, 7th CPC Pay matrix
Rs. 67700-208700 Rs.78800-2609200 pay scale Rs.67700- level 12, Pay Scale

208700 Rs. 78800-209200
7th CPC Pay matrix 7th CPC Pay matrix 4 years in 7th CPC Commandant-
level 12, pay scale level 13, pay scale- Pay matrix level 12, 7th CPC Pay matrix
Rs. 78800-209200 Rs.123100-215900 pay scale Rs.78800- level-13 pay scale

209200 Rs. 123100-215900
7th CPC Pay matrix 7th CPC Pay matrix 3 years in 7th CPC Commandant
level 13, pay scale level 13-A, pay scale Pay matrix level 13, 7th CPC Pay matrix
Rs. 123100-215900 Rs. 131100-216600 pay scale Rs.123100- level13-A , pay scale

215900 Rs.131100-216600
7th CPC Pay matrix 7th CPC Pay matrix 4 years in 7th CPC Commandant
level 13-A pay scale level 14, pay scale Pay matrix level 13-A, 7th CPC Pay matrix
Rs. 131100-216600 Rs.144200-218200 pay scale Rs. 131100- level14, pay scale

216600 Rs. 144200-218200
(iii) MEDICAL OFFICERS (ASSISTANT COMMANDANT)
Financial upgradation under DACP No. of years of Rank prescribed in 
Scheme regular service the relevant rules

required for fina-
From To ncial upgradation
7th CPC Pay matrix 7th CPC Pay matrix 4 years in 7th CPC Deputy Commandant 
level 10, pay scale level 11, pay scale Pay matrix level 10 7th CPC Pay matrix 
Rs.56100-177500 Rs.67700-208700 pay scale Rs. 56100- level 11, pay scale

177500 Rs. 67700-208700
7th CPC Pay matrix 7th CPC Pay matrix 5 years in 7th CPC Second-in-Command
level 11, pay scale level 12, pay scale Pay matrix level 11 7th CPC Pay matrix
Rs. 67700-208700 Rs.78800-209200 pay scale Rs.67700- level 12, pay scale

208700 Rs.78800-209200
7th CPC Pay matrix 7th CPC Pay matrix 4 years in 7th CPC Commandant
level 12 pay scale level 13, pay scale Pay matrix level 12, 7th CPC Pay matrix 
Rs.78800-209200 Rs.123100-215900 pay scale Rs. 78800- level 13, pay scale

209200 Rs. 123100-215900
7th CPC Pay matrix 7th CPC Pay matrix 3 years in 7th CPC Commandant
level 13, pay scale level 13-A, pay scale Pay matrix level 13 7th CPC Pay matrix
Rs. 123100-215900 Rs. 131100-216600 pay scale Rs. 123100- level 13-A, pay scale

215900 Rs. 131100-216600
7th CPC Pay matrix 7th CPC Pay matrix 4 years in 7th CPC Commandant
level 13-A, pay scale level 14, pay scale Pay matrix level 13-A, 7th CPC Pay matrix
Rs. 131100-216600 Rs. 144200-218200 pay scale Rs. 131100- level 14, pay scale

216600 and 20 years Rs.144200-218200
of regular service.

Note : Promotion from the rank of Commandant to the rank of DIG(Medical) & IG
(Medical) for Medical Officers and Specialist Medical Officers is by selection
against sanctioned vacancy through a combined seniority list.

9. PROVISION FOR PG COURSE.
An officer can apply for PG entrance examination on completion of 5 years of
regular service as per the instructions in this regard.

10. OPTION FROM CANDIDATES.
a) For the posts of Specialist Medical Officer (Dy. Commandant) and Medical Officer

(Assistant Commandant) candidates have to indicate their choice of preference
in any one or more CAPFs (ITBP,CRPF,BSF,SSB & Assam Rifles). For this
purpose he/she will be required to indicate clearly the name of CAPFs for which
he/she wishes to be considered in the order of preference. While making
appointment, due consideration will be given to the preferences exercised by the
candidate and having regard to his /her rank in the order of merit.

b) The post of Super Specialist Medical Officers (Second-in-Command) is available
only in ITBP.

11. PHYSICAL AND MEDICAL STANDARDS.
(i) The candidates should conform to the following physical standards : -

Male Female
Height 157.5 Cms 142 Cms

(Relaxable by 2 Cms for candidates falling in the categories of 
Gorkhas, Garhwalis, Kumaonis, Dogras, Marathas and candidates 
belonging to the States of Sikkim, Nagaland, Arunanchal Pradesh, 
Manipur, Tripura, Mizoram, Meghalaya, Assam, Himachal Pradesh, 
Kashmir and Leh & Ladakh regions of J&K)
Relaxable by 3 Cms for candidates belonging to Scheduled Tribes.

Chest 77 Cms - Unexpanded Not applicable
82 Cms - Expanded

Weight Proportionate to height and age

(ii) MEDICAL STANDARDS
Selection to the post is subject to candidate being found medically fit by a Board
of Medical Officers as per the medical guidelines issued by MHA, GOI, for direct
recruitment in CAPFs from time to time. However, the basic medical standards
are as under:-

(i) Eye sight: The minimum visual standard for the candidates of all categories as
per existing Medical guidelines applicable for CAPFs will be as follows:-

Visual Acuity Uncorrected Refraction Colour
unaided visual acuity Vision
(NEAR (DISTANT 
VISION) VISION)
Better Worse Better Worse
eye eye eye eye
N6 N9 6/6 6/12 Hypermetropia: +3.50DS, Myopia: - CP-III

4.5DS (Including Astigmatism+/- 1.50) ISIHARA
Note: Age related physiological PLATES
presbyopic changes are likely to occur
above 35 year so age wise presbyopic
changes relaxations is permitted as
mentioned below for near vision (this 
is in addition to that above relaxation
already provided for distant.).
1.+1DS upto 40 yrs
2.+2DS upto 50 yrs
3.+2DS51- 60 yrs & above

However, no Radial Keratotomy (RK) or another refraction surgery is permitted.
(ii) Lasik surgery correction is permitted subject to prescribed criteria as below:-
(a) Interval - 6 months
(b) Age - 20-35 Years
(c) Axial length - Less than 26 mm and more than 21 mm
(d) Corneal thickness- 425 micron
(e) Pre Lasik error - 6 D
(f) Vision - As per medical guidelines
(g) Retinal status - Normal
(iii) Candidate possessing good mental and sound health and free from any physical

defect.
(iv) Candidate must not have knock-knees, flat foot or squint in eyes and they should

possess high colour vision. The candidates will be tested for colour vision as per
medical guidelines in vogue. They must be in good mental and bodily health and
free from any medical condition or physical defects likely to interfere with the
efficient performance of the duties or is a cause of rejection as per the medical
guidelines issued by MHA, GOI, for direct recruitment in CAPFs.

(v) A colour blind person will not be eligible for appointment. Candidates will give an
undertaking at the time of joining that at any stage of service career, if they are
found to be colour blind, he/she will be boarded out as per SHAPE policy, in
vogue.

(vi) Tattoos:
(a) Content: Being a secular country, the religious sentiments of our countrymen are

to be respected and thus, tattoos depicting religious symbol or figures and the
name, as followed in Indian Army are to be permitted.

(b) Location: Tattoos marked on traditional sites of the body like inner aspect of
forearm but only left forearm, being non saluting limb or dorsum of the hands are
to be allowed.

(c) Size: Size must be less than ¼ of the particular part (Elbow or Hand) of the body.
(vii) Every candidate on his/her having been selected will be examined by a duly

constituted Medical Examination Board for his/her Medical Fitness. The
Government of India reserves right to reject or accept any candidate after
considering report of the Medical Examination Board.

12. MERIT LIST
The Medical Officers Selection Board will prepare a merit list on the basis of
aggregate marks awarded to each candidates during the interview. The Board will
also compile merit list separately for SC/ST and OBC candidates.

13. CONDITION OF SERVICE-
(a) Posts of Super Specialist Medical Officers, Specialist Medical Officers, and

Medical Officers are combatised in CAPFs and are governed by the Act and
Rules of the respective organizations as amended from time to time.

(b) Being a Super Specialist Medical Officers, Specialist Medical Officer and Medical
Officer in CAPFs the candidate on appointment is liable to serve in any part of the
country or abroad as per service requirements. They may have to work
independently in the units where they are posted.

(c) Candidates shall be required to serve the Force for a minimum period of 10 years.
If any officer, after joining the service wants to resign from the service before the
expiry of 10 years, he/she is required to refund a sum equal to 03 months pay and
allowances or the cost of training imparted to him/her in the Force, whichever is
higher.

(d) PROBATION PERIOD-
(i) Every candidate appointed to the cadre in the grade of Super Specialist Medical

Officers, Specialist Medical Officers and Medical Officers shall be on probation for
a period of two years.

(ii) The Central Government, if it thinks fit for reasons to be recorded in writing, can
extend the period of probation specified in Sub Para (i) by one year.

(iii) At any time during or at the end of the period of probation or during the extended
period of probation, the Central Government may discharge a candidate
appointed on probation, without assigning any reasons whatsoever.

(e) Selected candidates after appointment will undergo basic training and such other
courses as prescribed in the force from time to time.

(f) No candidates appointed to the posts shall be permitted for private practice
including consultancy and laboratory practice.

(g) No candidates will be granted extension in service beyond the age of
superannuation.

(h) No person –
i) who has entered into or contracted a marriage with a person having a spouse

living, or
ii) who having a spouse living has entered into or contracted a marriage with any

person, shall be eligible for appointment to the post of Super Specialist Medical
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Officers (Second-in-Command), Specialist Medical Officers (Deputy
Commandant) and Medical Officers (Assistant Commandant) in Central Armed
Police Forces. Provided that the Central Government may, if satisfied that such
marriage is permissible under the personal law applicable to such person and the
other party to the marriage and there are other grounds for so doing, exempt any
person from the operation of the rules for the recruitment of the post.

14. APPLICATION FEE & MODE OF PAYMENT
Male candidates belonging to General (UR)/OBC category applying for
recruitment to the above posts should pay Rs 400/- (Rupees Four Hundred only)
as application fee through online payment gateway system on
www.recruitment.itbpolice.nic.in. Application received with any other mode of
fee payment will be summarily rejected. Candidates belonging to Scheduled
Caste, Scheduled Tribe, Ex-Servicemen and Females are exempted from
paying the fee. Fee once paid will not be refunded under any circumstances. Fee
paid by modes other than above will not be accepted and the applications of such
candidate will be rejected forthright and the payment made shall stand forfeited.

15. GENERAL
(a) Eligible and interested candidates have to apply online through website

www.recruitment.itbpolice.nic.in. Candidates are advised to fill their profile and
apply the online application form strictly as per the eligibility criteria and
instructions given to avoid disqualification at a later stage. Candidates should
also ensure to upload clear and legible photo, scanned signature and certificate
in support of MBBS or equivalent qualification & specialized qualification issued
by the recognized university at the time of filing up their profile details on the
website. Candidate may refer to the FAQs and How to register links on the
website.

(b) All candidates who have been called for Interview will bring a clear and legible
print out of the online application form along with original and self attested copies
of following testimonials or else they may not permitted to enter the venue.

(i) Certificates in support of qualifications as mentioned at Para-3 of advertisement.
(ii) Matriculation/School Leaving Certificate in support of Age/Date of Birth.
(iii) Scheduled Caste and Scheduled Tribe Certificate, as Annexure-III and OBC

certificate, as Annexure- ‘IV’ (if belonging to any of these categories) issued by
an authority not lower than Tehsildar or SDO. Candidates claiming OBC (NCL)
status may note that certificate on creamy layer status should have been obtained
within three years before the closing date.

(iv) Candidates seeking reservation as OBC(NCL) shall submit a declaration as
Annexure-‘V’.

(v) Domicile Certificate issued by local revenue authorities or PAN Card or Adhar
Card or Driving License or Voter ID Card or Passport for verification of citizenship.
In case of West Pakistani Refugees settled in J&K, they are required to produce
Certificate in the format attached as Annexure-‘VI’ issued by the Sarpanch/
Numberdar/Naib Tehsildar of a candidate’s village to the effect that the person
belonged to the West Pakistani Refugees Category, alongwith a copy of Electoral
Roll showing the name of the candidate in the voter list for elections to the
Parliamentary Constituency.

(vi) Discharge certificate in case of Ex-Servicemen;
(vii) One latest passport size photograph. (Same as submitted with online application

form);
(viii) NCC Grade Certificate.
(c) Candidates should ensure that they fulfill all the eligibility conditions so as to

avoid disappointment later on. If on verification at any stage, it is found that they
do not fulfill any of the eligibility condition, the Selection Committee shall reject
their candidature.

(d) Candidate should be physically/medically fit for the duties of Super Specialist
Medical Officers (Second-in-Command), Specialist Medical Officers (Deputy
Commandant) and Medical Officers (Assistant Commandant) in extreme climatic
conditions where concerned department is committed to its duties.

(e) Mere presence and qualifying in the medical examination will not guarantee the
right to the candidate for appointment.

(f) On behalf of Govt. of India, Selection Committee reserves its right to reject or
accept the candidature of any applicant at any stage.

(g) The Selection Committee will not enter into any correspondence with the
candidate except in the case of change of address sought by a candidate.

(h) The appointment of selected candidates will be subject to the Government being
satisfied after such inquiry as may be considered necessary that the candidates
with regard to their character and antecedents, are suitable in all respect for
appointment to the posts.

(i) The appointment will be further subject to the candidates satisfying the competent
authority of their having satisfactorily completed Compulsory Rotating Internship
and for Super Specialist Medical Officers & Specialist Medical Officers, have
required experience in their field of Speciality.

(j) Subject to the provision as mentioned above, successful candidates will be
considered for appointment on the basis of order of merit assigned to them by
Selection Board.

(k) Candidates in Central or State Government Service/Departmental candidates
should submit in original a “No Objection Certificate” as Annexure-‘II’ from their
employer at the time of verification of original documents else their candidature
will be rejected.

(l) All eligible candidates will be duly informed about the date and venue of the
recruitment tests through admit card sent electronically on their registered e-mail
ID. Therefore, candidates should provide genuine and functional e-mail ID and
Mobile number at the time of filling online application form. ITBP will not be
responsible in case of any failure of the candidate not receiving admit card online.
Candidates should come duly prepared for more than one day stay under their
own arrangements at the Recruitment Centre. ITBP reserves the right to issue
online admit cards at short notice.

(m) ITBP will not be responsible for any power failure, electronic, internet related
problems, etc faced by the candidates while applying online.

(n) Candidates called for interview from outstation shall be paid travelling expenses
as admissible and regulated under the provisions of Ministry of Finance OM No.
F-19045/1/74/.E/IV(B) dated 30/01/1976 (Govt. of India Decision No.08 below SR
132). However, no travelling allowance will be admissible to candidates for
journey upto 250 Kms. For journey in excess of 250 Kms, the candidate himself
will have to bear the expenses for initial 250 Kms on each of the outward and
return journeys. For the remaining distance (Over the initial 250 Kms) a single
second class railway fare or actual Bus fare, depending on the mode of travel,

may be paid to the candidate, called for interview by the shortest route from the
candidates normal place of residence or the place from which the journey is
actually performed, whichever is nearer to the place of interview and back by the
same station. However, in case of candidates belonging to SC/ST communities,
2nd class rail fare or bus fare shall be payable to the candidates provided that the
fare of the first 30 Kms for both outward and return journey is borne by the
candidate.

(o) The above concession is not admissible to those candidates who are already in
Central /State Govt. Corporations Public Undertaking, Local Govt. Institutions and
Panchayats. The candidates claiming T.A. may be required to produce a
certificate of unemployment from an M.P. or M.L.A. or Gazetted Officer of the
place where the candidate normally reside.

(p) Information given in this advertisement and on website are guidelines only. In
case of any ambiguity, the existing rules and regulations of Govt. of India will be
final.

16. Any further information/notice in respect to the subject recruitment will be
published on ITBP Recruitment website www.recruitment.itbpolice.nic.in only.
Hence, all candidates are advised to visit on the above link from time to time.

DIG (Estt. & Rectt.)
Directorate General, ITBP

Annexure-I
NUMBER OF VACANCIES
Vacancy of Super Specialist Medical Officers (Second-in-Command)
S/ Field of Speciality BSF CRPF SSB ITBP Assam Total Category
No. Rifles wise

vacancy
1 Neurology - - - 01 - 01 UR/Gen-03
2. Nephrology - - - 01 - 01 & OBC-1
3 Gastroenterology - - - 01 - 01
4 Neurosurgery - - - 01 - 01

Total - - - 04 - 04
Category-wise vacancy of Specialist Medical Officer (Deputy Commandant)
Sl Name of Force Category
No. UR/ Gen SC ST OBC Total
1 BSF 26 10 04 16 56
2 CRPF 20 17 10 38 85
3 SSB 19 - - - 19
4 ITBP 02 01 01 05 09
5 Assam Rifles 04 01 - 01 06

Total 71 29 15 60 175
Specialist Medical Officer (Deputy Commandant)
S/ Field of Speciality BSF CRPF SSB ITBP Assam Total
No. Rifles
1 Medicine 10 19 03 03 01 36
2 Surgery 09 14 03 01 01 28
3 Gynecology and Obstetrics 07 07 03 01 01 19
4 Anaesthesia 07 09 02 - 01 19
5 Radiology 10 22 03 03 01 39
6 Pathology 10 04 02 - 01 17
7 Eye 03 10 03 01 - 17

Total 56 85 19 09 06 175
Category-wise vacancy of Medical Officer (Assistant Commandant)
Sl Name of CAPF UR/Gen SC ST OBC Ex-serviceman Total
No. (10% of total 

vac)
1 BSF 36 12 - 54 10 102
2 CRPF 13 03 02 03 02 21
3 SSB 14 08 02 35 06 59
4 ITBP 18 29 02 58 11 107
5 Assam Rifles 04 07 - 17 03 28

Total 85 59 06 167 32 317
Note :- * Vacancies are subject to change (may increase or decrease)
** Reservation for Ex-Servicemen is applicable upto the level of the Assistant
Commandant only in CAPFs

ANNEXURE ‘II’
RECRUITMENT FOR THE POST OF SUPER SPECIALIST MEDICAL
OFFICERS/SPECIALIST MEDICAL OFFICERS/MEDICAL OFFICERS 

IN CAPFs & ASSAM RIFLES
(Applicable for in-service candidates only)

No Objection Certificate

Note: Candidates already in Govt. service must submit their application through
proper channel with the following certificate duly signed by their employer agreeing
to release them, in case finally selected for the post of __________in CAPFs &
Assam Rifle

(i) Certified that Mr.___________________holds a permanent/temporary post of
_______________________under Central/State Govt.

(ii) Certified also that he has submitted his application to this department/Office
on ____________. 

(iii) Certified also that Mr ._______________________ will be released in case of his
selection for the post of _____________in CAPFs & Assam Files.

(iv) Certified also that Sh………………………………. Post…………………... Serving
in ……………………..since…………..(mention dated of appointment) and no
DE/Vigilance case is either pending or being contemplated against him.

Place :- Signature of Head of Office/
Dated :- Appointing Authority

with office seal
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ANNEXURE ‘III’

FORM OF CERTIFICATE TO BE PRODUCED BY A CANDIDATE BELONGING TO
SCHEDULED CASTE OR SCHEDULED TRIBE APPLYING FOR APPOINTMENT

TO POSTS UNDER THE GOVERNMENT OF INDIA
A candidate who claims to belong to one of the Scheduled Caste or the Scheduled
Tribes should submit in support of his claim an attested/certified copy of a certificate in
the form given below, from the Sub-Divisional Officer or any other officer as indicated
below of the District in which his parents (or surviving parent) ordinarily reside who has
been designated by the State Government concerned as competent to issue such a
certificate. If both his parents are dead, the officer signing the certificate should be of
the district in which the candidate himself ordinarily resides otherwise than for the
purpose of his own education. Wherever photograph is an integral part of the
certificate, the Commission would accept only attested photocopies of such certificates
and not any other attested or true copy.
The form of the certificate to be produced by Scheduled Castes and Scheduled Tribes
candidates applying for appointment to posts under Government of India.
This is to certify that Shri/Shrimati/Kumari* _________________ son/daughter of
________________ of village/town* __________________ in District/Division*
_______________ of the State/Union Territory* ____________belongs to the
Caste/Tribes ___________ which is recognised as a Scheduled Castes/Scheduled
Tribes* under:-
The Constitution (Scheduled Castes) order, 1950 ___________________, the
Constitution (Scheduled Tribes) order, 1950 ___________, the Constitution (Scheduled
Castes) Union Territories order, 1951* _____________the Constitution (Scheduled
Tribes) Union Territories Order, 1951* _____________
(As amended by the Scheduled Castes and Scheduled Tribes (Modification) Order,
1956, the Bombay Reorganization Act, 1960, the Punjab Reorganization Act, 1966, the
State of Himachal Pradesh Act, 1970, the North Eastern Areas Reorganization Act,
1971 and the Scheduled Castes and Scheduled Tribes Orders (Amendment) Act, 1976)
The Constitution (Jammu & Kashmir) Scheduled Castes Order, 1956.
The Constitution (Andaman & Nicobar Islands) Scheduled Tribes Order, 1959 as
amended by the Scheduled Castes and Scheduled Tribes order (Amendment Act),
1976*.
The Constitution (Dadra and Nagar Haveli) Scheduled Castes Order 1962.
The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order 1962 @.
The Constitution (Pondicherry) Scheduled Castes Order 1964 @.
The Constitution (Uttar Pradesh) Scheduled Tribes Order 1967 @.
The Constitution (Goa, Daman & Diu) Scheduled Castes Order 1968 @.
The Constitution (Goa, Daman & Diu) Scheduled Tribes Order 1968@.
The Constitution (Nagaland) Scheduled Tribes Order 1970 @.
The Constitution (Sikkim) Scheduled Castes Order 1978 @.
The Constitution (Sikkim) Scheduled Tribes Order 1978 @.
The Constitution (Jammu & Kashmir) Scheduled Tribes Order 1989 @.
The Constitution (Scheduled Castes) Orders (Amendment) Act, 1990 @.
The Constitution (Scheduled Tribes) Orders (Amendment) Ordinance, 1991@.
The Constitution (Scheduled Tribes) Orders (Second Amendment) Act, 1991@.
The Constitution (Scheduled Tribes) Orders (Amendment) Ordinance, 1996
2. Applicable in the case of Scheduled Castes, Scheduled Tribes persons who have
migrated from one State/Union Territory Administration. This certificate is issued on the
basis of the Scheduled Castes/ Scheduled Tribes certificate issued to Shri/Shrimati
_________________Father/Mother _________________of Shri/ Shrimati/Kumari*
____________________ of village/town* in District/Division*
____________________of the State/Union Territory* ______________ who belongs to
the _________________________ Caste/Tribe which is recognised as a Scheduled
Caste/Scheduled Tribe in the State/Union Territory* issued by the ________________
dated _________________.
3. Shri/Shrimati/Kumari and /or* his/her family ordinarily reside(s) in village/town*
________________________________of District/Division* ________________of the
State/Union Territory of _________________ .

Signature _________________________
** Designation ______________________
(with seal of office)
State/Union Territory

Place ________________
Date ________________
* Please delete the words which are not applicable
@ Please quote specific Presidential Order
Delete the paragraph which is not applicable.
NOTE: The term, ordinarily reside (s) used here will have the same meaning as in
section 20 of the Representation of the People Act, 1950.
** The authorities competent to issue Caste/Tribe Certificates :
(i) District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/

Additional Deputy Commissioner/Dy. Collector/Ist Class Stipendiary
Magistrate/Sub-Divisional Magistrate/Extra- Assistant Commissioner/Taluka
Magistrate/Executive Magistrate.

(ii) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency
Magistrate.

(iii) Revenue Officers not below the rank of Tehsildar .
(iv) Sub-Divisional Officers of the area where the candidate and/or his family normally

resides.
NOTE: ST candidates belonging to Tamil Nadu State should submit caste certificate
ONLY FROM THE REVENUE DIVISIONAL OFFICER.

ANNEXURE ‘IV’
FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES

APPLYING FOR APPOINTMENT TO POSTS UNDER THE GOVERNMENT OF
INDIA

This is to certify that Shri / Smt. / Kumari _________________________Son /
Daughter of Shri / Smt. ________________________ of Village/Town___________ in
District/Division __________________ in the State/Union Territory_________
___________ belongs to the _______________Community which is recognized as a
backward class under the Government of India, Ministry of Social Justice and
Empowerment’s Resolution No. _______________ dated ______________*.
Shri/Smt/Kumari ________________________ and/or his/her family ordinarily
reside(s) in the ________________ District/Division of the ___________
_______State/Union Territory.
This is also to certify that he/she does not belong to the persons/sections (Creamy

Layer) mentioned in Column 3 of the Schedule to the Government of India, Department
of Personnel & Training O.M. No. 36012/22/93-Estt.(SCT) dated 08.09.1993**.

District Magistrate
Deputy Commissioner etc.***

Dated :
Seal
*- The authority issuing the certificate may have to mention the details of Resolution of
Government of India, in which the caste of the candidate is mentioned as OBC.
**- As amended from time to time.
***- The authorities competent to issue the Certificate:-
a. District Magistrate/Additional Magistrate/Collector/Deputy Commissioner/

Additional Deputy Commissioner/Dy. Collector/1st Class Stipendiary
Magistrate/Sub-Divisional Magistrate/Taluka Magistrate/Executive Magistrate/
Extra-Assistant Commissioner (not below the rank of first class Stipendiary
Magistrate).

b. Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency
Magistrate.

c. Revenue Officers not below the rank of Tehsildar.
d. Sub-Divisional Officers of the area where the candidate and/or his family normally

resides.
Note: - The term “Ordinarily” used here will have the same meaning as in section 20 of
the Representation of the People Act, 1950.

ANNEXURE-‘V’
DECLARATION BY OBC CANDIDATES REGARDING NON CREAMY LAYER

STATUS
I, ________________son of Shri _______________ resident of village/town/city
__________________District ___________________State____________ hereby
declare that I belong to the ____________________ community which is recognised
as a backward class by the Government of India for the purpose of reservation in
services as per orders contained in Department of Personnel and Training Office
Memorandum No.36012/22/93-Estt. (SCT), dated 8/9/1993 which is modified vide
DOP&T OM No. 36022/2/2004-Estt(Res) dated 09/03/2004, OM No. 36022/2/2004-
Estt(Res) dated 14.10.2008 and OM No. 36033/1/2013- Estt (Res) dated 27/05/2013.
It is also declared that I do not belong to persons/sections (Creamy Layer) mentioned
in Column 3 of the Schedule to the Government of India.
Place: ____________ Signature of the applicant (OBC candidate)
Date: __________

ANNEXURE-VI
Office of the Sarpanch/Numberdar/Naib Tehsildar ………………………………….

IDENTITY CERTIFICATE FOR WEST PAKISTANI REFUGEE RESIDING IN THE
STATE OF JAMMU & KASHMIR
This is to certify that Shri/Ms/Smt……………S/o, D/o, W/o Shri………………….formerly
a resident of  Village………….., Tehsil………., Distt ………..of undivided India (now
Pakistan) presently residing at H. No….., Street/ Lane No………… Mohalla…………
Village……………., Tehsil………………, District……….. is a West Pakistani Refugee
after having migrated from Pakistan during the Indo-Pak Conflict of 1947.

Sarpanch /Numberdar/Naib Tehsildar
ANNEXURE- ‘VII’

RECRUITMENT FOR THE POST OF SUPER SPECIALIST MEDICAL
OFFICERS/SPECIALIST MEDICAL OFFICERS/MEDICAL OFFICERS

IN CAPFs & ASSAM RIFLE
MEDICAL FITNESS CERTIFICATE
(To be submitted only alongwith appeal for re-medical examination)

Medical Practitioner to attest Photograph
& Thumb Impression of candidate

Left hand thumb impression of candidate       

Certified that Mr./Ms. __________ S/O Shri ________________________ age
__________ years, a candidate of ____________________________ whose photo
and thumb impression are appended above duly attested by me was examined by me
at Hospital ____________________ on date ________________________.
2. I, the undersigned, have the knowledge that Mr./Ms. ________ S/O Shri
___________has been declared medically unfit by the Medical Officer for the post
of__________________in CAPFs & Assam Rifle due to _____________.
In my opinion, this is an error of judgment due to following reasons:
________________________________________________________________.
3. After due examination, I declare him/her medically fit for the said post.
Date: Medical officer of concerned field

Registration No . __________________
(MCI/State Medical Council)

Designation…………………………….
Name & Address of Govt. Hospital

________________________________
(District Hospital and above)

Signature and name of the candidate
(in presence of Medical Practitioner)
Attested by

Specialist medical officer of concerned field
Signature & seal

The candidates understands and accepts the following:-
i) The findings of the Medical Practitioner should be supported by Medical

reports/documents wherever applicable.
ii) The photograph, thumb impression and signature of the candidate should be

attested by Medical Practitioner giving this Medical Fitness Certificate. Un-
attested forms will be summarily rejected.

iii) ITBP shall not be responsible for postal delay.
iv) The decision of MOSB-2018 Review Medical Board will be final and binding.

Signature and name of the candidate
davp 19143/11/0028/1819 EN 52/91

Photograph

Space for
photograph of

candidate
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National Institute of Hydrology (A Govt. of India Society under Ministry of Water Resources, River
Development  and Ganga Rejuvenation) invites online applications for the posts as per details given below
for its Headquarters at Roorkee and Regional Centres at Guwahati, Belgaum, Patna, Kakinada, Jammu
and Bhopal or any part of the country where the Institute may set up offices/regional centres from Indian
Nationals satisfying the qualifications and experience criteria laid down against the posts. The online
option will remain open for a period of 30 days after it is published in Employment News. The print out of
completed online application along with all relevant supporting documents duly self attested addressed to
the Senior Administrative Officer, National Institute of Hydrology, Jalvigyan Bhawan, Roorkee - 247
667 (Uttarakhand) must reach in the Institute on or before 30.04.2019 through Speed/Registered post
only. The A4 size envelope containing complete application should be super-scribed "Application for the
post of __________________.  
For educational qualification and experience, age limit and relaxation and important instructions to the
candidates, please visit Institute website www.nihroorkee.gov.in.
SI. Name of Post Pay Level in the No. of Reservation Age
No.    Pay Matrix Vacant  GEN SC ST OBC EWS

Posts
1. Senior Research Level-7 of Pay 01 - - - 01 - Between 18 to 

Assistant (Rs.44900-142400) 30 years
2. Research Level-6 of Pay 01 - - - - 01 Between 18 to

Assistant (Rs.35400-112400) 27 years
3. Junior Engineer Level-6 of Pay 01 01 - - - - Between 18 to

(Senior Grade) (Rs.35400-112400) 27 years
4. Stenographer Level-4 of Pay 04 03 - - 01 - Between 18 to

(Rs.25500-81100) 27 years
5. Technician Level-3 of Pay 02 02 - - - - Between 18 to

Grade-Ill (Rs.21700-69100) 27 years
Note: The number of posts in each category is likely to be increased or decreased.
UR - Unreserved, OBC - Other Backward Class, SC - Scheduled Caste, ST - Scheduled Tribes and  EWS-
Economical Weaker Section
Age: Relaxation of age for these posts shall be considered in accordance with instructions or orders
issued by the Central Government on the closing date for receipt of applications from candidates.
Note: The crucial date for determining the age-limit shall be the closing date for receipt of applications
from candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of J& K State, Lahaul & Spiti
district and Pangi Sub Division of Chamba district of Himachal Pradesh, Andaman & Nicobar Islands or
Lakshadweep).
QUALIFICATIONS AND EXPERIENCE
(1) SENIOR RESEARCH ASSISTANT

Essential Qualifications: Bachelor's Degree in Engineering in Civil/Computer Engineering. OR
Post Graduate Degree in Physics/Mathematics/Hydrology/Earth Sciences after acquiring Bachelor's
Degree with Physics and Mathematics or Computer Application. 

(2) RESEARCH ASSISTANT
i) Diploma of 3 years' duration in Civil/Computer Engg.  OR Bachelor's Degree in Science with

Physics/Chemistry and Mathematics from a recognized University/Board.
ii) 3 years of experience in the relevant field.
(3) JUNIOR ENGINEER (SENIOR GRADE)
i) Diploma of 3 years' duration in Civil Engineering.
ii) 3 years of experience in the relevant field.
(4) STENOGRAPHER
1. Bachelor's Degree in Science/Arts/Commerce from a recognized University.
2. Skill Test:

Dictation: 10 minutes @ 80 words per minutes
Transcription: 50 minutes in English, 65 minutes in Hindi (On computer)

(5) TECHNICIAN GRADE - III
1. Passed High School with Science from a recognized Institution/Board with 5 years of experience in

the field of Mechanic Instrument Engineering/Information Technology & E.S.M. Engineering/
Mechanic Electronics Engineering. OR

2. National Trade Certificate (ITI) or equivalent in trade of Mechanic Instrument Engineering/
Information Technology & E.S.M. Engineering/Mechanic Electronics Engineering of 2 years' duration
with 3 years of relevant experience.OR

3. National Apprenticeship Certificate in the trade of Mechanic Instrument Engineering/Information
Technology & E.S.M. Engineering/Mechanic Electronics Engineering of 2 years' duration with 2
years of relevant experience.

Note:- 1. The last date for receipt of print out of completed online application in the Institute : 30 days
after it is published in Employment News.

2. The candidates are required to apply through ONLINE only. The ONLINE option will remain open for
a period of 30 days after it is published in Employment News. For submission of application through
ONLINE mode, please visit Institute's website www.nihroorkee.gov.in.

3. Preference will be given to Divyang (Persons with Disabilities), even where the reservation is not 
marked and suitable PWD's applicants are available.

4. The candidates should send a Non-refundable Demand Draft of Rs. 100/- in favour of National
Institute of Hydrology, Roorkee payable at Roorkee towards the Application Fee. No fee is required 
from SC/ST and Persons with Disabilities candidates.

5. The Institute reserves the right to fill or not fill any or all of the posts advertised.
6. Possession of the prescribed educational qualification is a must. Candidates with higher qualification

but without the prescribed qualification shall not be considered.
7. The maximum age limit will be considered on the last date of receipt of applications. The relaxation

of 03 years for OBC candidates with additional 10 years age relaxation to persons with disabilities
will be given in accordance with the Government of India Rules. Relaxation in upper age limit for
those applicants, who are in Central Government or Central Government Autonomous body, Ex-
Servicemen, shall be admissible as per the Government of India Rules.

8. For availing the benefit of Other Backward Classes, the candidates are required to produce the
latest OBC non creamy layer certificate on the prescribed proforma applicable for appointment to
the posts of Central Government.

9. The benefit of reservation under EWS can be availed upon production of an Income and Asset
Certificate issued by a Competent Authority. 

10. Persons employed in Government Departments/Autonomous Bodies/Public Sector Undertakings 
(PSUs) must send their application "Through Proper Channel" or "No Objection Certificate" (NOC) 

NATIONAL INSTITUTE OF HYDROLOGY
(A GOVT. OF INDIA SOCIETY UNDER MINISTRY OF WATER RESOURCES, RD & GR)

JALVIGYAN BHAWAN, ROORKEE - 247667 (UTTARAKHAND), INDIA

Advertisement No. NIHR/Establishment/2019/01 Dated: 11.03.2019

to be brought at the time of written test. To avoid delay, an
advance copy of such application complete in all respects,
may be sent super-scribing on the top of the application
"ADVANCE COPY".

11. The Institute is free to restrict/change the criteria to call the
eligible candidates for the Written Test, as per response to the
advertised posts.

12. NIH will screen all applications received before the closing
date. Only screened in candidates would be invited for written
test.

13. Experience/essential qualifications and age will be reckoned
on the last date for submission of online application.

14. Incomplete applications or applications without self attested
copies of all relevant certificates (both educational and
experience) or applications received after the last date are
liable to be rejected.

15. No correspondence will be entertained from the candidates
regarding the eligibility, status of application, postal delays,
conduct and result of test, etc.

Procedure for applying online
(1) Candidates are first required to go to the NIH's website

www.nihroorkee.gov.in and click on the link 'Career and
Opportunities' and then click on the option "CLICK HERE TO
APPLY ONLINE FOR ADVERTISEMENT NO. 2019/01" to
open the On-Line Application Form.

(2) To register application (one time only), choose the tab
"Register NOW!" and enter Name, Email ID password.
Candidate should remember his/her email id and password.

(3) In case the candidate is unable to complete the application
form in one go, he / she can save the data already entered by
choosing "Save & Continue" tab. Prior to submission of the
online application candidates are advised to use the " Save &
Continue " facility to verify the details in the online application
form and modify the same, if required. 

(4) Candidates are advised to carefully fill and verify the details
filled in the online application themselves as no change will be
possible/entertained after clicking the FINAL SUBMIT
BUTTON.

(5) The Name of the candidate or his /her Father/ Mother etc.
should be spelt correctly in the application as it appears in the
10th Class Certificates/ Mark sheets. Any change/alteration
found may disqualify the candidature.

(6) Validate your details and Save your application by clicking the
"Save & Continue”.

(7) Candidates need to upload Passport size Photo & Signature
(Preferred size: 4.5cm × 3.5cm); max size  500 KB and 100
KB respectively.

(8) Candidates need to fill each section then he/she can proceed
to fill details of other sections of Application Form.

(9) Click on the Preview Details to preview and verify the entire
application form before FINAL SUBMIT.

(10) Please fill the correct details of the Demand Draft in "DD
Details" section.

(11) Modify details, if required, and click on 'FINAL SUBMIT' ONLY
after verifying and ensuring that the photograph, and signature
are uploaded and other details filled by you are correct.

(12) Click on 'Final Submit' button.
Note: After online filing of applications, candidates are required to

take a printout of their system generated online application
forms and acknowledgment slip.

Submission of Hard copy of Application form:
Print the application form and send it to the following address
along with original Demand Draft (DD) of rupees 100/-, by
Speed/Registered post only:

Senior Administrative Officer, National Institute of Hydrology
Jalvigyan Bhawan

Roorkee 247667, Distt. Haridwar (Uttarakhand)
NOTE: 1. Envelope of the Application form may be superscripted  as

"APPLICATION FOR THE POST OF ..............................)
2. Online application will only be entertained.
SELECTION PROCEDURE
1. A written test of one hour duration will be conducted at Roorkee
on stipulated date and time to prepare a merit list of candidates
screened in. Candidates will be informed by post/e-mail and through
NIH website about the dates. 2. Written test for the post of Senior
Research Assistant and Research Assistant will be in English and for
Junior Engineer (Senior Grade), Stenographer and Technician
Grade-III, it will be bilingual. 3. The questions in the written test will
be relevant to the trade/subject. 4. The questions will be objective
type and negative marks will be awarded for wrong answers. 5. Merit
list will be prepared for each post based on the marks secured in the
written test. 6. The candidates obtaining less than 55% in the written
test will not be considered further. 7. The candidates will be offered
appointment based on the merit list prepared after written test. 8. For
the post of Stenographer, in addition to written test, shorthand and
typing test on computer in Hindi/English will be conducted. 9. The
candidates who do not possess essential qualifications need not
apply.

(V.K. Sharma)
EN 52/10 SENIOR ADMN. OFFICER
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•Áπ‹ ÷Ê⁄UÃËÿ •ÊÿÈÁfl¸ôÊÊŸ ‚¥SÕÊŸ, ¡ÊäÊ¬È⁄U
All India Institute of Medical 

Sciences, Jodhpur 
(SflÊSâÿ ∞fl¥ ¬Á⁄UflÊ⁄U ∑§ÀÿÊáÊ ◊¥òÊÊ‹ÿ, ÷Ê⁄UÃ ‚⁄U∑§Ê⁄U mUÊ⁄UÊ SÕÊÁ¬Ã ∞∑§ SflÊÿûÊ ÁŸ∑§Êÿ)

(An autonomous organization under the Ministry of Health & Family Welfare, Govt. of India)
Website: http://www.aiimsjodhpur.edu.in

Advertisement No: Admn/Estt/04/2018-AIIMS.JDH

Corrigendum
Reference to the Advertisement no. Admn/Estt/04/201 8-AIIMS.JDH published in the Edition 9th-15th
February, 2019 of Employment News/Rozgar. Wherein, Details w.r.t. Post at S.No. 7, 13, 16, 17, 18 and
19 of above advertisement were inadvertently misprinted and may be replaced with:-
S. N. Name of the Post No. of ) Age Qualification

Group & Pay scale Vacancies  (s)*
& reservation

Essential:
Graduate in Electrical Engineering from a 
recognized University/Institute 

Junior Engineer Upto Desirable: 2 years' experience in repair 
(Electrical) 02 30 and maintenance of electrical systems,

7. Group- B (UR-02) Years preferably in a Hospital Environment.
Level 6 in Pay Matrix 
(Rs. 35400-112400) OR

Diploma in Electrical Engineering from a 
recognized University/Institute with 5 years' 
experience in repair and maintenance of 
electrical systems, preferably in a Hospital 
Environment.

18
Office Assistant (NS) (UR-6,OBC-

13. Group- B 07,SC-01,ST-2, 21-30 (i) Degree of recognized University or
Level 6 in Pay Matrix EWS-02) Years equivalent.
(Rs. 35400-112400) # including 02 (ii) Proficiency in computers.

Post reserved .
for PwD

(i) Degree from a recognized University/
Institution;

Assistant Store (ii)  Post-graduate degree/Diploma in 
Officer Material Management from a  recognized

16. Group- B 01 18-35 University/Institution; 
Level 7 in Pay Matrix (UR-01) Years OR
(Rs. 44900-142400) (iii) Bachelor's Degree in Material 

Management from a recognized  
University/Institution and 3 years' 
experience in store handling (preferably
medical stores).
Essential:

20 B.Sc. (Medical Records)
Medical Record (UR-10,OBC-05, OR

18. Technician Group-C SC-03, ST-01, 18-30 10+2 (Science) from a recognized board 
Level 4 in Pay Matrix EWS 01) Years with at least 6-month Diploma/Certificate
(Rs. 25500-81100) # including 01 course in Medical Record keeping from a

post reserved recognized Institute/University and 2 years’
for PwD and experience in Medical Record keeping in a

02 for Ex- Hospital setup
Servcemen And

Ability to use computers- Hands on 
experience in office applications, speard 
sheets and presentations. Typing speed
of 35 words per minute in English or 30 
words per minute in Hindi.

Stenographer 34 Essential:
19. Group- C (UR-16, OBC-09, 18-27 (i) 12th Class or equivalent qualification 

Level 4 in Pay Matrix SC-04, ST-02, Years from a recognized Board/University.
(Rs. 25500-81100) EWS-03) (ii) Skill Test Norms:

# including 01 Dictation-10 Minute @ 80WPM 
post reserved Transcription-50 Minutes English or 65 
for PwD and Minutes Hindi on a Computer

03 for Ex-
Servicemen Desirable:

Excellent command over Hindi and English 
(written and spoken)

2. Further due to Administrative reason the vacancy of Pharmacist Grade -II which was advertised at
S.No. 17 of the above said advertisement stands withdrawn.
It may further be informed that the last date for submission of application will be 30th Day from
the starting date of Online Application Portal.

SD/-
(Administrative Officer)

EN 52/40

Government of lndia 
Department of Telecommunications

National Telecommunications
Institute for Policy Research,

Innovation & Training 
ALTTC Campus, Govt. of lndia Enclave

Ghaziabad-201002 (UP)
No. : 2-15/2015-NTI. Estt/3 Dated: 14.3.2019

CORRIGENDUM
Subject : Withdrawal of deputation notice issued for filling the
Posts of Assistant Director (AD) and Junior Telecom Officer
(JTO) in NTIPRIT Ghaziabad.
The deputation notice issued on February 2, 2019 for filling up the
post mentioned on the subject above in Employment News and
other National Dailies is hereby withdrawn due to administrative
reasons.

(Omvir  Singh)
Assistant Director General (Estt.) 

NTIPRIT, Ghaziabad.
davp 06235/11/0005/1819 EN 52/87

Government of India 

Ministry of Defence
Recruitment of Boat Crew Personnel in Indian Navy - 2018 of
Eastern Naval Command and Andaman & Nicobar Command

2/2018
CORRIGENDUM -1/2019

1. Refer to Advertisement No. davp 10702/11/0051/1819 at Pages
08-12 published in the Employment News dated 14-20 Jul, 2018,
Deccan Chronicle, Visakhapatnam Edition and Sakshi,
Visakhapatnam Telugu daily Newspaper dated 06 Jul 2018 inviting
applications for recruitment of Boat Crew  Personnel in Indian Navy-
2018 of Eastern Naval Command and Andaman & Nicobar
Command 2/2018.
2. The following amendments be carried out at Para 7(e) (i) of the
Notification referred under references:-
FOR
SI. No. Description Details
(a) Running 800 meters in 07 minutes
(b) Swimming Test 50 meters followed by 02:30 minutes 

floating and 05 meters jump
READ
Description Details
Swimming Test 50 meters followed by 02:30 minutes floating 

and 05 meters jump
Deputy General Manager (HR)

for Admiral Superintendent
davp 10702/11/0250/1819 EN 52/89

÷Ê⁄UÃ ‚⁄U∑§Ê⁄U Government of India 
ªÎ„U ◊¥òÊÊ‹ÿ Ministry of Home Affairs
⁄UÊc≈˛UËÿ •ÁÇŸ‡Ê◊Ÿ ‚flÊ National Fire Service
◊„UÊÁfllÊ‹ÿ College
⁄UÊ¡Ÿª⁄U, »§Ë«U⁄U ⁄UÊ«U, ŸÊª¬È⁄U-440013 Rajnagar, Feeder Road, 

Nagpur- 440013
Phone : 0712-2982225, Fax : 0712-2982224 

Website : nfscnagpur.nic.in, E-mail : nfscnagpur-mha@nic.in
NO. FC/5-9/Estt./2018

Recruitment
Applications are invited from Indian Citizens in the prescribed
proforma for the following Posts at National Fire Service College,
Nagpur. Please visit our website www.nfscnagpur.nic.in for
application details and prescribed requirements.
Sl. Name of Post Reservations Pay Level in 
No. UR OBC Pay Matrix
1. Instructor 3 - Level-5 (Rs. 29200-

92300/-)
2. Fire and Rescue 3 1 Level-2 (Rs. 19900-

Operator 63200/-)
DIRECTOR

davp 19135/11/0012/1819 EN 52/85

Govt. of India

Department of Health Research
Ministry of Health & Family Welfare

Filling up of the post of Security Officer in  Bhopal Memorial  Hospital &
Research Centre (BMHRC) Bhopal.

Applications are invited from eligible candidates for filling up of one post of Security
Officer in Level-10 of Pay Matrix in the BMHRC Bhopal, a hospital under the

Department of Health Research, Ministry of Health & Family Welfare, Govt. of India.

Eligible officers in the Central Govt. or State Govt. or Public Sector undertaking or an

autonomous body or Armed Forces Personnel can apply for the said post. The details

of qualifications, eligibility, duties and other terms and conditions of service are

available at the website of the Department http://www.dhr.gov.in and http://www.

bmhrc.org. The last date of receipt of applications shall be 45 days w.e.f. the date of

publication of this advertisement in the Employment News.

davp 17301/11/0020/1819 EN 52/64
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ADMISSION NOTICE

Odisha  Maritime Academy
(APPROVED BY DIRECTOR GENERAL OF SHIPPING, GOVT.

OF INDIA)
Applications are invited from eligible candidates for admission into
Pre-sea General Purpose Rating course (Ships' crew) as follows.
Minimum qualification: Academic standards 10th standard pass
from government recognized board with subjects English,
Mathematics & science with 40% aggregate. English 40% In 10th /
12th or 12th standard (any stream) pass from government
recognized board with 40% aggregate. English 40% at 10th or 12th
but with subjects English, Mathematics & Science at 10th or pass in
2 year ITI course (Fitter/ Machinist/Mechanic/Welder/Turner)
approved by DVET / NCVT, with minimum 40% aggregate marks in
final year of ITI & minimum 40% aggregate marks in final year of ITI
& minimum 40% in English in 10th/12th.
Age: Minimum age  17-1/2 years and  maximum  age 25 years on
the date of commencement of course. 1st July 2019 Institutes shall
comply with DGS Order no.4 of 2014, 5 years extra for relaxation in
upper age limit belonging  to SC/ST candidates. (on 1st July 2019)
Medical Fitness Physical standards: As per Merchant Shipping
(Medical Examination) Rules, 2000 and Merchant Shipping
(Medical Examination) Amendment Rules, 2016 as amended from time
to time. 
Duration: 6 months (residential) (July-Dec. 2019)
Course fees: Rs. 100,000/- (for Odiya), Rs. 120,000/- (for Non-
odiya) students inclusive of lodging, boarding, tuition & examination
fees. Caution money Rs. 5000/- will be refundable. Download
Application form and Prospectus from our web site and submit
application form with requisite documents as mentioned in the form
along with a DD of Rs. 500/- (Five hundred) drawn in favour of
"Odisha Maritime Academy" payable at Paradeep. Last date of
receipt of application is 24th April 2019. Candidates should
watch our website www.odishamaritime.com for update of
admission matter. The terms and conditions will apply as per the
prospectus. Admission is subject to rules and regulations of
Directorate General of Shipping, Govt. of India. The Academy
reserves its right to cancel the entire admission process in case of

Jawaharlal Nehru University 
New Delhi-110067

Advt. No. RC/59/2019
Jawaharlal Nehru University, New Delhi, invites applications for faculty positions at the
level of Assistant Professor available in various Schools/Special Centres of the
University. Applicants with good academic record, teaching and research experience
and working in related areas, are encouraged to apply. University also solicits
applications from candidates with research interests that are interdisciplinary. At
present, the number of vacancies is as under:
Position/Scale of Pay SC ST EWS OBC PwD UR Total
Assistant Professor
Pay Level 10 of 7th CPC 14 08 10 26 03 36 97
(Rs. 57,700-1,82,400)
Essential Qualifications:
(i) A Master's degree with 55% marks (or an equivalent grade in a point-scale wherever
the grading system is followed) in a concerned/ relevant/ allied subject from an Indian
University, or an equivalent degree from an accredited foreign university.
(ii) Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC or the CSIR, or a similar test
accredited by the UGC, like SLET/SET or who are or have been awarded a 
Ph.D. Degree in accordance with the University Grants Commission (Minimum
Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or
2016 and their amendments from time to time as the case may be exempted from
NET/SLET/SET: Provided, the candidates registered for the Ph.D. programme prior to
July 11, 2009, shall be governed by the provisions of the then existing Ordinances/Bye-
laws/Regulations of the Institution awarding the degree and such Ph.D. candidates
shall be exempted from the requirement of NET/SLET/SET for recruitment and
appointment of Assistant Professor or equivalent positions in
Universities/Colleges/Institutions subject to the fulfilment of the following conditions:-
a) The Ph.D. degree of the candidate has been awarded in a regular mode;
b) The Ph.D. thesis has been evaluated by at least two external examiners;
c) An open Ph.D. viva voce of the candidate has been conducted:
d) The Candidate has published two research papers from his/her Ph.D. work, out of
which at least one is in a refereed journal:
e) The candidate has presented at least two papers based on his/her Ph.D work in
conferences/seminars sponsored funded/supported by the UGC/ ICSSR/CSIR or any
similar agency.
The fulfilment of these conditions is to be certified by the Registrar or the Dean
(Academic Affairs) of the University concerned.
Note: NET/SLET/SET shall also not be required for such Masters Programmes in
disciplines for which NET/ SLET/SET is not conducted by the UGC, CSIR or similar test
accredited by the UGC, like SLET/SET. OR
The Ph.D degree has been obtained from a foreign university/institution with a ranking
among top 500 in the World University Ranking (at any time) by any one of the
following: (i) Quacquarelli Symonds (QS) (ii) the Times Higher Education (THE) or (iii)
the Academic Ranking of World Universities (ARWU) of the Shanghai Jiao Tong
University (Shanghai).
For more details on School/Centre, Specializations, number of vacancies etc. please
visit JNU website www.jnu.ac.in/career or contact Assistant Registrar, Room No.
132, Recruitment Cell, Administrative Block, JNU, New Delhi - 110067. (Email:
recruitment@mail.jnu.ac.in). The eligible and interested applicants should apply
online in the format available on the University website. Applications will be
accepted online only. The last date for receipt of applications is 29 April, 2019 at
5:30 P.M.
Note:

Any corrigendum/addendum shall be posted only on the University website.
This advertisement & further recruitment process will be subject to any
clarifications from MHRD/UGC or any other competent authority.

Registrar 
EN 52/80 Jawaharlal Nehru University

Postgraduate Institute of Medical
Education & Research Chandigarh

ADMISSION NOTICE NO. 132/2019
LAST DATE FOR SUBMISSION OF ONLINE APPLICATIONS: 18.04.2019

Applications on the prescribed online application form are invited for the following
Postgraduate course for the academic session starting from 1st July, 2019. 
1. First Year Junior Resident (for MD/MS courses)
Sr. Department Gen RA PwBD SC ST OBC Spon FN
No.
1 Anaesthesia 12 2** 4 1 10 4 2
2 Biochemistry 1 2 1
3 Com Medicine 1
4 Dermatology 1 1 1 1
5 ENT 1 1^^ 1 ** 2 1 2
6 Forensic Medicine 2 1 1
7 Int Medicine 8 1^ 1** 3 1 4 4 1
8 Medical Microbiology 4 1^^ 1** 1 3 2 1
9 Nuclear Medicine 1 1^^ 1** 1
10 Obstt & Gynae 1 1^ 2** 2 4
11 Ophthalmology 1 1^ 1** 1 2 2
12 Ortho Surgery 1 2 1 1
13 Pathology 1^ 1* 1 1 6 1
14 Pediatrics 5 2** 2 8 4 1
15 Pharmacology 1 1 4 1
16 Psychiatry 1** 1 2 2 3
17 Radiodiagnosis 1 2** 1 1 2 1
18 Radiotherapy 1 1 2 2 1
19 Gen Surgery 12 1^      1*+1** 2 2 7 5
20 Transfusion Medicine 3 1 1 3 1

Total 53 8 17 20 11 50 50 14
Person with Benchmark Disability -----------* - Fresh seats; ** - Backlog
Rural Area -----------------------^ - Fresh seats; ^^- Backlog
General Information
1. The candidates completing internship after 30.06.2019 are not eligible for

MD/MS course. 
2. The number of seats wherever indicated are provisional and may

increase/decrease without any prior notice.
3. Incomplete applications will not be entertained and no correspondence will be

made in this regard.
SCHEDULE OF EXAMINATION

MD/MS 
26.05.2019

Note: The Prospectus/Online application form is available only on PGI website. 
i. Dates for submission of online applications and payment through payment

gateway is from 18.03.2019 to 18.04.2019, till 11:59 P.M. 
ii. Helpline Desks: 0172-2755562 for MD/MS courses for hours on working day. 
iii. Abbreviation: Gen- General SC- Schedule Caste, ST- Schedule Tribe, RA-

Rural Area, PwBD- Person  with   Benchmark  Disability,   OBC- Other
Backward  Classes,   Spon- Sponsored FN- Foreign National.

Manoj Kumar (REGISTRAR)
EN 52/41

any unforeseen circumstances.
ADMINISTRATIVE OFFICER

CONTACT   Odisha Maritime Academy At/Po. Paradip Dist.Jagatsingpur, Odisha, Pin. 754142.
Telephone: (06722) 223204, Mobile: 09438039007 (Admission Officer) time (10 AM to 4 PM),
www.odishamaritime.com, E-mail : omaparadeep@ gmail.com.                                        EN 52/43

EN 52/32



Ministry of Consumer Affairs is responsible for the formulation of policies for
consumer welfare in India. The 'Jago Grahak Jago' multi media campaign
launched in the Year 2005 has been a huge success and the slogan has now
become a household name. In the Year 2015 the Gama portal and Grahak Suvidha
Kendras were launched to empower the common man.

To empower consumers as India goes digital many new schemes have been
started by the government. In this article as we celebrate the World Consumer
Right's Day I discuss two important developments in the area of consumer
protection.

E-Commerce Policy and Consumer Protection
India is the fastest growing E-Commerce market amongst the top global

economies and the online retailing has transformed how business is done in India.
According to reports the e-retail market is growing at 53% and by 2026 the E-
Commerce is expected to grow to $200 billion. E-Commerce activities are
governed by various Regulations and Acts of the Government. Information
Technology Act 2000 offers legal recognition for the transactions carried out by
means of electronic data interchange and other means of electronic
communication, which involve the use of alternatives to paperbased methods of
communication and storage of information. E-commerce companies need to meet
the rules with the Companies Act, 2013 and other applicable laws of the country.
Such companies with FDI can operate only in activities which are specifically
permitted. Any violation of FDI regulations are covered by the penal provisions of
the FEMA. Reserve Bank of India administers the FEMA and Directorate of
Enforcement under the Ministry of Finance is the authority for the enforcement of
FEMA. Further, activities of e-commerce companies inter alia involve compliance
of Shops and Establishments Act of the State concerned.

The Consumer Protection Act, 1986 enacted for better protection of the interests
of the consumers covers all goods and services and all mode of transactions
including e-commerce. Under this Act, a three tier quasi-judicial mechanism, called
Consumer Disputes Redressal Commission and Forum, has been set up at the
District, State and National levels to provide simple, quick and inexpensive
redressal to consumer disputes. From August 2016, the portal
www.consumerhelpline.gov.in has been developed to provide a platform to
consumers to register their complaints.Moreover, National Consumer Helpline
(NCH) set up by the Department of Consumer Affairs receive complaints from
consumers who have made purchases whether in online or offline mode. It has
collaborated with 400 companies to resolve consumer's complaints and is an
alternate grievance redressal method available to consumers. 

Further, the Bureau of Indian Standards (BIS) has a consumer affairs department
to provide consumers with prompt attention and speedy redressal of their
grievances lodged regarding quality of BIS certified products.

Table 1.1: Details of Complaints Received at NCH in E-Commerce 

Year No. of Grievances Complaints sent Redressal Response%
received in sector to convergence Received 

companies

May 2014 - 15168 5806 4510 77.7
March 2015*

April 2015 - 28331 13959 11585 83
March 2016

April 2016 -  54872 38315 34852 91
Mar 2017 **

April 2017 -  78562 508
March 2018

Source: Annual Report, Ministry of Consumer Affairs

Recently a research on online shopping revealed that 1 in 5 products sold by e-
retailers are counterfeits and fake and the chances of fake products are the highest
in case of fragrances, cosmetics, sporting goods and bags. Delhi High Court in a
step towards ensuring duplicate products of popular brands are not sold on online
marketplaces, directed an online portal company to make sure that each item put
up for sale on its site is authentic.Intermediaries, according to the Information
Technology (IT) Act, includes e-commerce sites as they provide services to
customers on behalf of sellers. The court also said that the websites should take
an authentication from all sellers that the product displayed on the website are
genuine and not duplicates and counterfeits. Apart from that, the sites are also
directed to obtain a certificate or a guarantee from its sellers that goods sold on
the platform are genuine, all warranties and guarantees of the brands are
applicable and would be honoured. Products of any sellers who are unable to
provide such a guarantee would not be offered on the platform.

Hallmarking Scheme
India's total consumption of gold is 800-850 tonnes out of which 60% comes

from the rural markets. To provide third party assurance and satisfaction that
consumers are getting right purity of gold (or silver) for the given price (value for
money) the hallmarking scheme has been introduced by BIS. Hallmarking is the
accurate determination and official recording of the proportionate content of
precious metals. Hallmarks are thus official marks used in many countries as a
guarantee of purity or fineness of precious metal articles. In India, at present two
precious metals namely gold and silver have been brought under the purview of
Hallmarking.

Hallmark serves as third party assurance. Consumers can get their
jewellery/sample tested from any of the BIS Recognized Assaying & Hallmarking
Centre. The Assaying and Hallmarking Centres undertake the testing of
Jewellery/Samples of consumers on priority basis by charging fees. The Assaying
and Hallmarking centres are required to issue Assay Report giving proper
identifications as marked on article. In case Hallmarked Jewellery brought by the
consumer is found to be of lesser purity than that marked on jewellery, the testing
charges would be refunded to the consumer by the centre who had hallmarked the
jewellery. The jeweller shall be obliged to satisfy the consumer through
replacement as envisaged in the existing scheme. For getting a gold article
hallmarked charges are Rs. 35/- per article and minimum charges for a
consignment should be Rs. 200/- (Services Tax and other levies as applicable shall
be extra). To get a silver article hallmarked hallmarking charges are Rs.25/-per
article and Minimum charges per consignment is Rs 150.00.(Services Tax and
other levies as applicable shall be extra).

From January 1st 2017 one should look for the following in a hallmarked gold
article 
a. BIS Mark
b. Purity in carat and Fineness (it can be any of the following)

1) 22K916 Corresponding to 22 Carat
2) 18K750 Corresponding to 18 Carat
3) 14K585 Corresponding to 14 Carat

c. Assaying/Hallmarking Centre's Identification Mark/Number
d. Jeweller's Identification Mark/number

From January 1st 2017consumers should look for the following identification
marks while purchasing a hallmarked silver article

BIS Mark Silver
Purity grade/fineness (it can be any one of the following)

Assaying/Hallmarking Centre's Identification Mark/Number
Jeweller's Identification Mark/number

In order to avoid frauds in gold and silver jewelley consumers should buy
hallmarked jewellery and should keep the authentication certificate safely.

Conclusion: The success of consumer movement in the country depends upon
the awareness amongst the people, especially consumers in rural areas about
their rights. Observance of the World Consumer Right's Day goes a long way in
generating awareness amongst consumers about their rights and the existence of
redressal agencies. Voluntary consumer organisations and educational institutions
can play an important role in strengthening the consumer movement. Consumers
are also bound to take adequate care and empowered while dealing with offline
and online purchases in order to safeguard their own interest in the market.

(The author teaches at Kamla Nehru College, University of Delhi. 
Email: sheetal_kpr@hotmail.com)

Views expressed are personal. (Image Courtesy : Google)
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DISCLAIMER
The views expressed by the authors in the articles published in the Employment
News are their own. They do not necessarily reflect the views of the government
or the organisations they work for. The contents of the advertisements published
in the Employment News belong to the organisation or their representatives. The
Employment News is in no way responsible for any liability arising out of the
contents/text of these advertisements.

National Institute of Solar Energy
(An Autonomous Institute of Ministry of New and Renewable Energy) 

Gwal-Pahari, Gurugram
CORRIGENDUM No. 2

In reference to the advertisement No. A-12/007/2019/Admn/RC/NISE dated
01.03.2019 published in Employment News on 16-22 March, 2019. The number of
post for SI. No. 1 Deputy Director General may be read as two (2). The complete
details are available on the websites of NISE and MNRE.
SI. Name of the Post No. of Pay Pay Matrix Reservation
No. Posts Level (in Rs.) SC ST OBC PwD UR

(NCL)
I.  Scientific / Technical
1. Deputy Director 2 13A 131100- 0 0 0 0 2

General (DDG) 216600
All other points mentioned in the recruitment Advertisement even number dated
01.03.2019 remains unchanged.

DG , NISE
davp 28102/11/0015/1819 EN 52/90
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to rise to their expectations they
do not take much time to pelt
stones on your houses and hurl
shoes and rotten eggs on your
faces. Bricks are there in the
same number so are bouquets.
So the task of a cricket player is
not so much easier as much we
feel elated and jealous to watch
them.

Therefore for a grand and
much-wished success and
long-survival in the arena of
cricket an aspiring youngster
must take into the consideration
the following points very
seriously-

ALL DO NOT HAVE THE
SAME OPPORTUNITIES

It is a bitter fact that urban
youths have more opportunities
to become a successful
cricketer vis-a-vis that of rural
urchins. However, this is not
any hard and fast rule. But the
youth from towns and cities
have more facilities and
exposure and as a result they
can very easily get enrolled with
the cricket association and
trained in the academy run by it. 

Moreover, the urban
candidates have access to a
number of cricket clubs and
private cricket coaching
institutes. But it does never
mean that rural people do not
have any chance to be a star
cricketer. The rural aspirants
have more time and better
concentration to devote to their
favourite play of cricket. So it is
never the matter of any

disappointment when you do
not come from an urban locality.
BECOME AN ALL-ROUNDER
PLAYER

The world of cricket has
undergone a host of drastic
changes over the past a few
decades and it has only one
success mantra and it is
'Survival of the fittest'.

You need to hone yourself to
fit in all roles of the sport of
cricket like those of bawling,
batting and fielding. If you fail
once to score a fifty or century...
no problem, you can
considerably lead your team to
victory by preventing every fast

speeding ball coming from the
bat from going to boundary and
across the boundary. You may
not take a single wicket on a
certain day---no problem, you
can prove your inevitability in
the team by scoring a few
much-needed runs to see your
team win the match. Hence,
getting proficiency in all the
segments of the cricket proves
to be the sure-shot formula for
ensuring one's birth in the team
of the country.

BELIEVE IN YOURSELF
AND HAVE INDOMITABLE
PATIENCE

You must have got
bewildered and angered having
found your star cricket players
standing on the crease and
failing to score even a single
from a score of balls bowled to
him. But the reality on the
crease is so bizarrely different
from the cosy seats of the
stadium from where the
audiences watch their heroes
play the cricket. 

The bottom line is that cricket
requires a very high level of
courage and patience to brave
the adverse situation in and out
of the stadium. Not only this,
you also need to be very patient
when you fail to make it to the
national list of the players
despite your hard labour,
sincere effort and sole
dedication. Keep playing more
of the matches which will
ultimately perfect you in it.
Besides, you need to be very
mentally strong. Keep yourself
away from negative comments
and criticisms which are so
natural when your fans expect

so much from you and dream
so earnestly to become like
you.

In this sport of uncertainty,
there is only one time-tested
rule of success which the
would-be cricketer must not
afford to forget, "Look always to
your laurels rather than sitting
on your laurels."
(The author teaches at
Jawahar Navodya Vidyalaya, e-
mail: spsharma.rishu@gmail.
com)
Views expressed are personal.
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